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I. Executive Summary 

This report is submitted pursuant to section 549 of the National Defense Authorization Act 
(NDAA) for Fiscal Year (FY) 2017 (Public Law 114-328), which requires the Military 
Department Secretaries to submit, not later than January 31 of each year, to the Armed Services 
Committees of the Senate and the House of Representatives, a report containing a description 
and analysis of efforts during the previous year; to:  

• Prevent and respond to incidents of hazing involving Service members;  
• Track and encourage reporting, including reporting anonymously, incidents of hazing  

in the Armed Forces; and 
• Ensure the consistent implementation of anti-hazing policies.  

This report on Hazing Prevention and Response in the Armed Forces addresses hazing 
prevention and response efforts over the period of October 1, 2018 through September 30, 2019, 
both at the Office of the Secretary of Defense (OSD) level and within the four Military Services.   

The Military Services continue to collect and analyze hazing complaint data and report to the 
Department of Defense (DoD) for analysis.  Hazing poses a serious readiness challenge that will 
continue to require assessment as DoD aims to combine prevention and response efforts across 
the enterprise.  This report presents complainant characteristics, offender characteristics, nature 
of substantiated incidents, and accountability by substantiated and unsubstantiated complaints. 

This report provides a topline summary of the 216 hazing complaints reported by the Military 
Services in FY 2019.  Together, these 216 complaints involved a total of 469 alleged offenders 
and 368 complainants.  Subsequent to an appropriate investigation, complaints are found to be 
substantiated or unsubstantiated; at the close of the fiscal year, 102 complaints were still pending 
resolution while 114 complaints were resolved, as follows: 

• Of the 114 resolved complaints, 55 were substantiated and 48 complaints were 
unsubstantiated; and  

• Eleven complaints were inconclusive/dismissed and, none were referred or unknown.   
 
During FY 2019, the Military Services received, processed, and investigated a total of 216 
hazing complaints.  The data indicate a 25.8 percent decrease from the 291 formal complaints 
that were processed in FY 2018 and a 27.8 percent decrease from the 299 formal complaints that 
were processed in FY 2017.  

The Military Service with the smallest population, the Marine Corps, reported the majority of the 
overall hazing complaints (188; 87.0 percent).  However, a large proportion of reports-to-
population does not necessarily reflect a larger issue with hazing within a particular Military 
Service.  Similarly, an increase in reports may or may not mean an increase in incidences.  The 
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Marine Corps attributes the number of hazing complaints reported primarily to the increased 
awareness and utilization of its case management system, as well as to the Commandant’s 
increased emphasis on culture change and the importance of reporting problematic behaviors.  

Of the 55 substantiated complaints across the Services, 115 offenders and 94 complainants were 
involved.  Additionally: 

• 92.7 percent of these complaints were reported to have occurred on a military installation.  
• 61.8 percent took place within the Continental United States (CONUS). 
• 83.6 percent involved some kind of physical contact, either in isolation or in combination 

with other types of hazing behaviors between male offenders and male complainants. 
• Majority of the offenders and complainants were active duty enlisted Service members. 

o 80 percent of offenders were in pay grades E3, E4, or E5. 
o 69 percent of complainants were in pay grades E2 or E3. 

 
On average, for all complaints to be fully investigated and resolved, two fiscal years must pass.  
For that reason, approximately half of the complaints included in the annual Hazing Report to 
Congress are pending resolution at the time of submission.  Included in this year’s report are 
updates to complaints that were pending resolution at the close of the FY 2017 and FY 2018 
reporting periods.  Based on the updated data, in FY 2017, there were no complaints pending 
resolution.  At the close of the FY 2018 reporting period 15 complaints were pending resolution.     

In both FY 2017 and FY 2018, just over half of the reported hazing complaints were 
substantiated.  Based on the updated data, reported hazing complaints decreased slightly from 
FY 2017 to FY 2018.  The complete details and analysis regarding the evaluation of hazing 
prevention and response in the Armed Forces for FY 2019, with FY 2017 and FY 2018 updates 
for reference, follow. 

II. DoD Hazing Prevention and Response Policy Updates 

In March 2019, OSD reconvened the DoD’s Defense Equal Opportunity Reform Group 
(DEORG) comprised of representatives from the Military Services and other stakeholders.  This 
group is tasked to identify and address gaps in policy.  During the latest reporting period, the 
Office for Diversity, Equity, and Inclusion (ODEI) collaborated extensively with Military 
Service leads and OSD components to develop a more robust hazing prevention and response 
policy for Military Service members.  

III. Hazing Oversight and Compliance 

Development and oversight of hazing prevention and response policies and programs fall under 
the purview of ODEI, under the Office of Force Resiliency and the Office of the Under Secretary 
of Defense for Personnel and Readiness (OUSD(P&R)).  This report provides a summary of the 
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Military Departments’ hazing report inputs, OSD assessments of Service report inputs, 
recommendations for a comprehensive approach toward preventing and responding to incidents 
of hazing in the Armed Forces, and the associated next steps for implementation of prevention 
efforts. 

IV. Framework Approach 

In FY 2019 the Military Services continued to center their program strategies and efforts on a 
continuous improvement five-step process that underpins the DoD hazing prevention and 
response program framework.  The process steps are:  
 
STEP 1:  Collect and Analyze Hazing Incidents.  Analyzing the hazing incidents is the first 
and most critical step in detecting the scope of hazing within the Department.  This step also 
complements policies and programs that determine how to address hazing and identifies barriers 
to creating and sustaining work environments that ensure all Service members are treated with 
dignity and respect.  
 
STEP 2:  Define Prevention Requirements.  Effective prevention strategies include use of 
varied teaching methods, sustained dosage of prevention efforts, theory-based programs, 
appropriate timing, and indicators to track at-risk populations.  As prevention strategies evolve, 
indicators may assist in identifying Service members at risk of being involved in future hazing 
incidents.  This improved awareness will help leaders to understand the root cause of the 
problematic behavior and recognize the need to intercede before an incident occurs.  The 
Department will incorporate innovative efforts to prevent hazing, including targeted intervention 
efforts for Military Service populations most at-risk for participating in or experiencing hazing. 
 
STEP 3:  DoD-Wide Strategic Prevention Message.  Step three requires an engaged 
Department strategy to stop hazing before it occurs.  This requires a consistent implementation 
of DoD policy, underscored by clear and uniform hazing prevention messages from all levels of 
leadership.  
 
STEP 4:  Mitigate Risks to Improve Performance.  Step four focuses on the importance of 
mitigating risks to improve the performance of hazing prevention and response efforts beyond 
the Military Services’ compliance responsibilities.  To optimize performance and enhance 
readiness, DoD will work with the Military Services to advance data and information collection 
to better align strategy with policy, while creating a culture where leaders are highly trained to 
detect, prevent, deter, and eliminate risks associated with hazing behaviors.  
 
STEP 5:  Evaluate Program Effectiveness.  In the final step, DoD measures performance and 
evaluates program effectiveness by monitoring implementation and compliance, and assessing 
internal controls.  DoD currently works with each of the Military Services to monitor hazing 
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prevention and response programs, document lessons learned, and make continual prevention 
program improvements. 

V. Strategic Goals and Objectives 

Hazing poses a serious readiness challenge that will continue to require assessment as DoD aims 
to synergize prevention and response efforts across the enterprise.  In these early stages of 
standardized hazing prevention and response program implementation, the Department 
understands there is no “one size fits all” approach or solution to hazing prevention and response.  
Each Military Service is required, at a minimum, to establish and implement programs that 
comply with DoD policies.  The goals below correspond to DoD legislative and policy 
requirements; they also help DoD and the Military Services identify program relevance and 
evaluate progress and compliance.  
 
The goals and objectives established in legislation and outlined below meet the requirements of 
the NDAAs for FYs 2016 and 2017, as well as the policy guidance outlined in DoDI 1020.03.  
DoD expects Military Service leaders to implement these requirements as essential elements of 
hazing prevention and response programs.  The seven goals and objectives include: 
 
GOAL #1:  Prevention Messaging.  The effective utilization of clear and consistent DoD 
prevention messaging, such as clear policy statements, helps deter and eliminate hazing and 
builds healthy organizational climates dedicated to upholding dignity, respect, and 
accountability.  A key part of the messaging includes early intervention to prevent hazing 
incidents; to detect, prevent and deter by providing support for individuals who report hazing; 
and to hold offenders appropriately accountable.  
  
GOAL #2:  Data Collection, Tracking, and Analysis.  Standardized and reliable data 
collection and analyses that capture hazing complaint data are necessary to inform future 
prevention efforts.  In addition, tracking and analysis of the data help DoD identify whether 
policies and structures support cohesive organizational climates and the prevention of hazing.  

 
GOAL #3:  Reporting Procedures.  DoDI 1020.03 establishes guidance for Secretaries of the 
Military Departments to ensure the availability of information regarding hazing reporting 
options, procedures, and applicable timelines to submit complaints, including anonymous 
complaints and complaints involving a Service member’s commander or supervisor, to the 
appropriate commander or supervisor, the inspector general’s office, military equal opportunity 
(MEO) office, or staff designated by the Military Service to receive harassment complaints.   
 
GOAL #4:  Victim Assistance and Advocacy Options.  Military Departments must notify 
complainants when an investigation begins and provide them with information about the 
investigation process and victim support resources available, on- and off-base, and any appeal 
rights.  When the investigation is complete, the complainant must be notified whether the 
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complaint was substantiated or unsubstantiated.  All complainants must be advised of available 
victim services during their initial intake interview. 

GOAL #5:  Timely Investigations.  OUSD(P&R) provides oversight of investigations to ensure 
processes are impartial, thorough, and timely.  DoDI 1020.03 requires Commanders to initiate an 
investigation within five duty days of becoming aware or receiving a report of a hazing incident 
and the investigation is to be completed not later than 30 days after the date on which the 
investigation is commenced.  Each Military Service must establish procedures for conducting 
internal investigations of hazing complaints and appropriately train officials designated to 
investigate matters involving hazing to ensure adequate, reliable, and impartial investigations.   

GOAL #6:  Effective Hazing Prevention and Education Programs.  Regular training and 
education are required for Service members at all levels on how to identify, respond to, and 
report hazing, including clear definitions of hazing.  Hazing prevention and response efforts are 
strengthened through consistent and coordinated training content provided by the Defense Equal 
Opportunity Management Institute (DEOMI).   

GOAL #7:  Accountability.  Offenders in substantiated hazing incidents will be held 
appropriately accountable.  Within each of the Military Services, leaders must set the tone for 
hazing-free environments and ensure that anyone who has been found to participate in a hazing 
activity is addressed appropriately, and will likewise be held appropriately accountable for their 
actions and inactions in addressing such acts in their command.  

VI. Self‐Assessments of Compliance Status by Military Service 

This section of the report provides the Military Services’ comprehensive self-assessments of the 
hazing prevention and response strategic elements. 

Army  

STRATEGIC ELEMENT #1:  Prevention Messaging.  The “Not in My Squad Campaign” 
(NIMS) was launched in 2015 to demonstrate the Sergeant Major of the Army’s (SMA) 
commitment to professionalism from the squad level up.  The campaign serves to reinforce the 
Army’s commitment to eradicating harassment.  NIMS empowers first-line leaders to take 
responsibility for their units by creating positive, healthy command climates and addressing 
issues at the lowest level. 
 
STRATEGIC ELEMENT #2:  Data Collection, Tracking, and Analysis.  The Army 
continues to track and report alleged incidents of hazing in three databases from Equal 
Opportunity (EO) offices, the Inspector General (IG), and the Criminal Investigation Command 
(CID).  In addition, the Army is working on a reporting system that will standardize data 
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collection and tracking, improve reporting accuracy, and identify repeat offenders and 
organizations.  

 
STRATEGIC ELEMENT #3:  Reporting Procedures.  Soldiers are free to address hazing 
complaints to any level of command, and free to make a protected communication to a member 
of Congress; an IG; or a member of a DoD audit, inspection, or any other person or organization 
appropriate to receive such concerns.  Anonymous complaints can be made through the 
commander’s suggestion box and the IG hotline.  
 
STRATEGIC ELEMENT #4:  Victim Assistance and Advocacy Options.  Enforcement of 
Army policy is the responsibility of commanders and supervisors at all levels.  Commanders and 
supervisors at all levels must publish and post written command policy statements on treatment 
of persons.  This policy includes the local command’s commitment to prevention of hazing and 
bullying, and reaffirms that these behaviors will not be tolerated.  Also, the command policy 
includes how and where to file complaints and how complainants will be protected from acts or 
threats of reprisal.  Complainants/victims are offered access to resources, such as legal advice 
and victim/witness advocacy services. 
 
STRATEGIC ELEMENT #5:  Timely Investigations.  To ensure the consistent 
implementation of anti-hazing policies, Army regulations require that any allegation of hazing is 
referred to an investigation within five duty days, together with notification to the commanding 
officer.  The investigation is to be completed not later than 30 days after the date on which the 
investigation is commenced. 
 
STRATEGIC ELEMENT #6:  Effective Hazing Prevention and Education Programs.  
Hazing and bullying training is conducted annually in conjunction with EO training.  The Army 
continues to educate and encourage all soldiers and civilians to engage and intervene to correct 
such behaviors.                                                                                                                                                                                                                                                                                                

STRATEGIC ELEMENT #7:  Accountability.  The Army takes administrative, non-judicial, 
and punitive action, as appropriate, against offenders who violate hazing and bullying policies.  
Improved definitions of hazing and bullying also allow commanders to better identify and 
address issues of hazing and bullying. 

Navy 

STRATEGIC ELEMENT #1:  Prevention Messaging.  Department of the Navy (DON) Policy 
on Hazing, Secretary of the Navy Instruction (SECNAVINST) 1610.2A, establishes leadership 
accountability and enforcement guidelines, and prohibits hazing. 
 
STRATEGIC ELEMENT #2:  Data Collection, Tracking, and Analysis.  Incidents of hazing 
and bullying, including specific data elements mandated by DoD, are reported to ODEI annually.  
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Service-level tracking and analysis of this data assists the individual Service as well as DoD in 
monitoring and identifying gaps in policy. 
 
STRATEGIC ELEMENT #3:  Reporting Procedures.  DON (SECNAVINST) 1610.2A 
outlines that it is the responsibility of every Service member to ensure hazing does not occur and 
to make the appropriate authorities aware of each policy violation.  Commands document and 
report hazing incidents through an operational report (OPREP).    
 
STRATEGIC ELEMENT #4:  Victim Assistance and Advocacy Options.  DON 
(SECNAVINST) 1610.2A mandates that hazing victims/witnesses be advised of their rights 
immediately and offered legal advice, medical assistance, and counseling as necessary.  
Commanders are required to ensure victims/witnesses are advised of and given access to 
victim/witness advocacy services.   
 
STRATEGIC ELEMENT #5:  Timely Investigations.  DON (SECNAVINST) 1610.2A 
directs every reported incident of hazing be investigated to ensure a determination is made on 
whether a case is substantiated or unsubstantiated.  The Navy has established procedures for 
conducting investigations.  The investigation focuses on the system which allowed the victim to 
be hazed and the surrounding organizational climate with a view to determine how to change or 
improve the system to prevent further hazing incidents.   
 
STRATEGIC ELEMENT #6:  Effective Hazing Prevention and Education Programs.  
DON (SECNAVINST) 1610.2A states that the Chief of Naval Operations (CNO) is responsible 
for providing annual training and updates on hazing in Professional Military Education (PME) 
courses, leadership training, commanders’ courses, troop information programs, etc.  After 
graduating boot camp, every Sailor participates in a “Life Skills” course that reemphasizes 
professional behavior and healthy relationships with hazing being a topic for instruction.  The 
FY 2018 General Military Training (GMT) Naval Administration Message (NAVADMIN) 
includes Hazing Policy and Prevention as an established training topic as well.  In September 
2018, the Navy revised the Equal Opportunity, Sexual Harassment and Grievance Procedures 
GMT which implemented facilitator-led discussions including hazing and bullying.   
 
STRATEGIC ELEMENT #7:  Accountability.  DON (SECNAVINST) 1610.2A states: (1) no 
commander or supervisor may, by act, word, deed, or omission, condone or ignore hazing if they 
know or reasonably should have known, that hazing may or did occur; (2) commanders or 
individuals in supervisory positions are responsible for ensuring that all ceremonies and 
initiations conducted within their organizations or commands comply with Navy hazing policy; 
(3) supervisory personnel shall ensure that service members participating in command authorized 
ceremonies, initiations and other activities are treated with dignity and respect during these 
events; and (4) reprisal actions against any victim or witness of hazing incidents are strictly 
prohibited. 
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Marine Corps 

STRATEGIC ELEMENT #1:  Prevention Messaging.  In March of 2019, the Marine Corps 
dedicated resources to build an enterprise-wide prevention capacity to prevent problematic 
behaviors by promoting positive behaviors through skill building.  Initiatives include, but are not 
limited to, leadership materials, a 12-month communication plan, and a framework for integrated 
prevention across the enterprise.  Leaders and helping professionals across the Marine Corps 
receive training on the difference between prevention and response, to include actionable steps to 
promote positive behaviors.  Rooted in science with utilization of shared risk and protective 
factors across problematic behaviors, Marine Corps prevention efforts directly address the 
continuum of harm. 

STRATEGIC ELEMENT #2:  Data Collection, Tracking, and Analysis.  The Marine Corps 
uses a restricted access repository called the Discrimination and Sexual Harassment (DASH) 
system to track all PAC complaints from initial reporting until final command action.  The 
DASH system ensures oversight of PAC reporting across the Service.  The information reported 
in the DASH system is used primarily to provide oversight of the PAC process.  It is also used to 
provide statistical data for congressional reports and to assist in identifying trends that may exist 
in the organizational climate of the Marine Corps.  DASH collects a number of Personally 
Identifiable Information (PII) entries in order to meet reporting requirements.   

STRATEGIC ELEMENT #3:  Reporting Procedures.  With the release of MCO 5354.1E, the 
Marine Corps provides several avenues to report or initiate a PAC complaint.  The most effective 
avenue of initiating a complaint will depend upon the circumstances surrounding the situation 
and personnel involved.  The individual filing the complaint, or reporter, shall determine which 
avenue to use.  Complaints may be initiated in writing or verbally.  All such communications are 
considered “protected communications.”  The following are the available avenues to report all 
prohibited activities and conduct (including hazing): 

• Chain of Command  
• Communications with the Equal Opportunity Advisor (EOA) 
• Communications with the Command Equal Opportunity Representative (EOR) 

(commander’s designee) 
• Inspector General of the Marine Corps (IGMC) Hotline 
• Naval Criminal Investigative Service (NCIS) Web & App Tip Line (anonymous 

reporting tool) 
• EO Advice Line (Phone Number 1-844-818-1674) 

 
STRATEGIC ELEMENT #4:  Victim Assistance and Advocacy Options.  The Marine Corps 
is committed to ensuring appropriate and responsive care and services for those Marines and 
Sailors adversely impacted by PAC.  All complainants are advised of available victim services 
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during their initial intake interview with the EOA.  Additionally, complainants may also qualify 
for services under the Victim and Witness Assistance Program (VWAP). 

STRATEGIC ELEMENT #5:  Timely Investigations.  When required, a commander may 
initiate an administrative investigation within three duty days to gather enough information to 
make an informed decision on a PAC issue.  In such cases, the Convening Authority (CA) is 
responsible for ensuring a prompt, impartial, and thorough investigation.  A commander may 
direct, pursuant to Rule for Courts-Martial (R.C.M.) 303, a criminal investigation into a PAC 
complaint independent of any administrative investigation and regardless of dismissal of a 
complaint.  Investigation timelines for sexual harassment are consistent with 10 U.S.C. § 1561.  
The investigation timeline for all other covered behaviors is 30 days for administrative 
investigations.  There is no established timeline for investigations conducted under R.C.M. 303. 

STRATEGIC ELEMENT #6:  Effective Hazing Prevention and Education Programs.  All 
Marine Corps personnel receive recurring standardized training that provides clear, easy-to-
understand descriptions of PAC covered by MCO 5354.1E.  Training is specific to rank, 
position, and responsibility.   
 
STRATEGIC ELEMENT #7:  Accountability.  It is a duty and responsibility of all Marines 
and Sailors to take a proactive role against prohibited activities and conduct.  PAC erodes the 
trust and cohesion essential to our team, and is incompatible with our core values.  All Marines 
and Sailors must understand that seeing or hearing about these behaviors and doing nothing 
about it is condoning such conduct.  Leaders who condone PAC will be held appropriately 
accountable for their actions and inactions. 

Upon completion of all administrative adjudication of the investigation, commanders will 
appropriately document all substantiated incidents of PAC in the subject member’s Official 
Military Personnel File (OMPF). 

Commanders are evaluated on their ability to set a command climate that is non-permissive of 
misconduct, to include: sexual assault, sexual harassment, hazing, discrimination, retaliation, and 
social media/internet misconduct.  Additionally, reporting officials must comment on whether or 
not a commander, if required, has conducted the appropriate command climate assessment. 

Air Force 

STRATEGIC ELEMENT #1:  Prevention.  Air Force leadership at all levels sets the tone in 
each command for supervisory personnel to follow.  If an Airman is not being treated with 
dignity and respect, they are encouraged to speak to their Chain of Command or EO Practitioner 
about appropriate avenues for redress. 
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The Air Force hosted a workplace harassment forum in December 2017 with participants from 
the government, academic, non-profit, and military sectors who shared their experiences and 
expertise with the Air Force and DoD.  This was a critical first step to identifying evidence-based 
and actionable recommendations for drastically reducing/eliminating workplace harassment and 
creating healthy individuals, teams, and organizations.  This forum is part of the Air Force’s 
initiative to establish and maintain strategic partnerships with academia, industry, and other 
government organizations to collaborate on solutions to further the interpersonal and self-
directed violence primary prevention strategy through Integrated Product Teams.  
 
STRATEGIC ELEMENT #2:  Data Collection, Tracking, and Analysis.  The Air Force EO 
Practitioner uses the AF EO Information Technology (IT) systems (Entellitrak, and iComplaints) 
to process, track, and report on complaint trends.  The system was revised in FY 2019 to include 
fields for reports of hazing and bullying.  This ensures standardization in the way in which the 
Air Force is engaging and responding to allegations of both hazing and bullying.  The Air 
Force’s efforts to track and encourage reporting includes reporting anonymously. The Air 
Force’s designated office of primary responsibility maintains data on harassment complaints, 
including anonymous reports.  
 
The Secretary of the Air Force Inspector General (AF IG) uses the Automated Case Tracking 
System (ACTS) to track, manage and report on all complaints received by AF IGs.  Special 
Interest Categories for discrimination, sexual harassment, sexual assault, bullying, hazing, and 
reprisal are currently in ACTS, ensuring each complaint of harassment can be appropriately 
tracked and reported.  
 
STRATEGIC ELEMENT #3:  Reporting Procedures.  When Airmen allege discriminatory 
harassment (i.e., hazing, bullying, reprisal (currently, reprisal falls within IG’s area of 
responsibility unless there is a nexus to sexual harassment), and retaliation), installation EO 
personnel offer Airmen the option of filing an Informal MEO complaint or a Formal MEO 
complaint.  As outlined in Air Force Instruction (AFI) 36-2706, “Equal Opportunity Program 
Military and Civilian,” an Informal MEO complaint is handled by the Airman’s commander 
whereas a Formal MEO complaint is processed by the installation-level EO office.  Concise 
timeframes guide the MEO complaint process and follow up with the complainant and the chain 
of command are built into the complaint processing protocol. 
 
STRATEGIC ELEMENT #4:  Victim Assistance and Advocacy Options.  Victim advocates 
deliver services and assist victims in navigating and understanding the system.  The 
responsibilities of an advocate include providing:  crisis intervention, referrals, ongoing 
nonclinical support, and information on available options and resources to assist in making 
informed decisions.  Victim advocates may accompany victims to medical, investigative, legal, 
and court proceedings with permission. 
 
STRATEGIC ELEMENT #5:  Timely Investigations.  Effective February 2019, hazing or 
bullying cases fall under the auspices of AF EO professionals.  When Airmen allege 
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discriminatory harassment, installation EO personnel will offer Airmen the option of filing an 
Informal MEO complaint or a Formal MEO complaint.  EO Personnel will utilize the existing 
MEO Formal complaint clarification processing procedures and timeframes as the same 
methodology to process hazing and bullying allegations.  
 
The timeframe for MEO Formal complaints is 20 duty days which is more expedient than the 
timeframes outlined in DoDI 1020.03.  EO Instruction 37-2706 is currently under revision and 
new guidance regarding the processing and resolution of complaints of hazing and bullying is 
being added.    

 
STRATEGIC ELEMENT #6:  Effective Hazing Prevention and Education Programs.  The 
Air Force adapted evidence-based training for the primary prevention of interpersonal and self-
directed violence that focuses on providing Airmen foundational understanding and skills for 
effective bystander intervention and culture change across the spectrum of the forms of violence.  
This training is currently a part of the Total Force annual training—with the long-term goal of 
being one of multiple fronts in maintaining and sustaining culture change.  This is accomplished 
by ensuring Airmen at all accession sources receive foundational bystander intervention training 
and that the Total Force receives booster training as determined by their local community action 
boards and community action teams.  Bystander intervention and other evidence-based training 
will be part of the pending Air Force Instruction that will address and assign responsibility 
related to resilience and the primary prevention of interpersonal violence.   
 
Air Force conducts training on race, color, religion, sex (including gender identity), national 
origin, sexual harassment, or sexual orientation on various levels through First Duty Station 
training, Newcomers Orientation training, Basic Military Training, various levels of Professional 
Military Education, and commanders’ calls.  Additionally, when requested by commanders, 
Sexual Harassment Education and Training is available.   
 
STRATEGIC ELEMENT #7:  Accountability.  AFI 36-2706 requires leaders at all levels to 
be held appropriately accountable to foster a climate of inclusion within their organizations that 
supports Equal Opportunity and Diversity, and is free from harassment. Commanders are 
required to ensure all Airmen, military and civilian, under their supervision are aware of Air 
Force policies concerning discrimination and harassment, and that members should 
report violations without fear of reprisal or retaliation.  In addition, Commanders must ensure 
complaints are properly investigated and take appropriate corrective action when a violation is 
found.  
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VII.   Hazing Prevention Efforts and Accomplishments 

FY 2019 OUSD(P&R) Efforts and Accomplishments 

DEOMI Training Curriculum Assessment Report.  ODEI conducts an annual on-site review 
at Patrick Air Force Base, Florida, on the compliance of DoDI 1350.2 DEOMI Services and 
DEOMI education and training curriculum provided to the Military Departments in accordance 
with DoD Directive 1350.2, “Department of Defense Military Equal Opportunity (MEO) 
Program.”  During 2019, the review included an assessment of DEOMI’s new education and 
training curricula that incorporated the Centers for Disease Control and Prevention (CDC) 
guiding principles on sexual violence. 

Mandatory Unit Command Climate Assessment (CCA) Surveys.  The Department is in the 
final stages of the issuance approval process for the draft DoDI 1350.02, “Military Equal 
Opportunity Program,” to strengthen the CCA surveys with oversight by the Office of People 
Analytics.  USD(P&R) Memorandum, July 25, 2013, mandates Service Secretaries verify or 
track military commander’s compliance with existing requirements.  Commanders must 
determine their organizational health and functioning effectiveness by periodically assessing 
their equal opportunity climate through "command climate assessments." 

MEO SHARP Data Tracking and Collection Working Group for Tracking and Reporting 
Requirements.  In addition to the above assessments, ODEI continues to collaborate with the 
Military Departments as part of an on-going program to improve the standardization of common 
data factors for consistent tracking and reporting to DoD.  The intent is to institutionalize annual 
NDAA new reporting requirements Department-wide.  The working group advises and provides 
progress to the DEORG to identify trends, inform prevention and response efforts, and 
complement the current comprehensive data warehouse used to aggregate and display data across 
the Military Services.  

Monitoring the Effectiveness of Hazing Policies.  The Military Departments’ senior leaders are 
responsible for monitoring the effectiveness of their hazing prevention and response policies.  
The number of hazing incidents and best practices are reported to OUSD(P&R) annually to 
review and update policies and programs accordingly.  

DoD Standardized Data Collection and Analysis Tool.  DoD reviewed several data collection 
and analysis tools in 2019 and recommended a preferred solution based on operational 
effectiveness, suitability, and life-cycle cost of alternative tools.  The tool will facilitate the 
collection of standardized hazing, bullying, and sexual harassment data from the Military 
Services and National Guard Bureau.   
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Accomplishments 

Report on the Oversight Plan for the Implementation of DoDI 1020.03, “Harassment 
Prevention and Response in the Armed Forces.”  In June 2019, ODEI, with the Military 
Services, submitted an assessment report to consolidate and evaluate the Military Services’ 
implementation plans for harassment prevention and response policy and programs to ensure 
Military Services appropriately align with the requirements set forth by DoDI 1020.03.  These 
requirements include: further development of the Military Services’ policies; updates to 
education and training materials; and upgrades to equal opportunity and harassment database 
systems.  The Department is on track for full implementation of DoDI 1020.03, which includes 
language for leadership accountability. 

Updated and Implemented DoD Hazing Prevention and Response Education and Training.  
After the new comprehensive harassment policy was published on February 8, 2018, DEOMI 
incorporated the CDC guiding principles into the DEOMI education and training curricula 
October 1, 2018.  The new DEOMI education and training incorporates key CDC-based 
prevention competencies and implemented throughout the year.  DEOMI also completed an end-
of-year report on the implementation of the new curriculum, including a directive to annually 
evaluate the curriculum content for continuous improvement, with feedback from the Military 
Departments and DoD stakeholders.   

Defense Equal Opportunity Reform Group.  The DEORG continued to meet regularly in 
2019, operating under a two-tiered governance model with executive and working group (WG) 
levels.  The DEORG continued its efforts to identify policy gaps in equal opportunity and 
harassment prevention and response, including hazing, and made recommendations to address 
the identified gaps.  The DEORG submitted a self-assessment to the USD(P&R) on the 
committee’s progress during December 2019.  

DoD Standardized Data Collection and Analysis Tool.  DoD continues to use the Force Risk 
Reduction (FR2) data warehouse system as the DoD tool to standardize data analysis, tracking, 
and reporting across all Military Departments for sexual harassment, hazing, and bullying.  

Established the DoD Military Service Academy (MSA) Harassment Prevention Working 
Group.  On October 3, 2019, the ODEI Director initiated the DoD MSA Harassment Prevention 
Working Group to collaborate with the MSAs’ key leaders on a quarterly basis.  The working 
group charter was approved in FY 2019.  
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Army 

Efforts 

Command Climate Assessment Surveys.  The Army uses CCA surveys and DEOCS rollups to 
assess perceptions of organizational effectiveness, EO, equal employment opportunity, fair 
treatment, and potential indicators of problematic behaviors. 

Hazing Tracking Databases.  The Army uses three databases from the EO Program, the IG, and 
the CID to track hazing and bullying complaints.  In addition, the Army is working on a 
reporting system that will standardize data collection and tracking, improve reporting accuracy, 
and identify repeat offenders and organizations. 

New Trust-Based Skill.  In 2017, the Army Resiliency Directorate developed a trust-based skill 
called “Engage.”  Engage is designed to emphasize Soldiers’ and leaders’ obligation to engage in 
any situation where someone needs help, including hazing.  Through this engagement, Soldiers 
and leaders can change the trajectory or outcome of a situation and foster a culture of trust.  
 
Army Leader’s Guide.  The Army published a “Leaders’ Guide for Building Personal 
Readiness and Resilience,” which presents a vision of an Army built on a “Culture of Trust,” 
with Solders building strength and confidence in their leaders and one another through proactive 
application of principles, practices, and qualities.  The guide provides leaders with a host of risk 
factors, warning signs, and resources to recognize early indicators of hazing and bullying, and 
address any issues to maintain the highest levels of unit and individual readiness.  
 
“Not in My Squad” (NIMS) Campaign.  The Army launched the NIMS in 2015.  The purpose 
of the campaign is to demonstrate the SMA’s commitment to professionalism from the squad 
level up.  The campaign served to reinforce the Army’s commitment to eradicating hazing, 
bullying and sexual harassment.  NIMS empowers first-line leaders to take responsibility for 
their units by creating positive, healthy command climates and addressing issues at the lowest 
level.   

Navy  

Efforts  

Command Resilience Team (CRT) and Command Climate Assessments.  The establishment 
of a CRT allows commanders to better understand factors impacting command personnel.  CRTs 
are designed to provide the commander with information and insight into concerns of command 
personnel in order to implement positive measures to promote well-being and resilience.  The 
CRT leverages the CCA process to focus on the “health” and organizational effectiveness of the 
command’s climate.  If hazing is identified as an area of concern within a unit from perceptions 
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on the DEOCS, the CRT leverages resources from DEOMI’s “Assessment to Solutions” website 
to provide prevention strategies and training to the unit. 
 
Top-Down Leadership.  Top-down leadership sets the tone in each command for supervisory 
personnel to follow.  If a Sailor or Marine is not being treated with dignity and respect, they are 
encouraged to speak to their Command Managed Equal Opportunity (CMEO) Program Manager 
or Command Climate Specialist (CCS).  The CMEO program manager and CCS are also 
delineated on the Plan of the Week, which is published for command-wide distribution. 
 
Full Speed Ahead.  In FY 2018, the Navy implemented Full Speed Ahead (FSA) “2.0 Got Your 
Six.”  This Fleet-wide training builds upon FY 2018 FSA training.  The FSA FY 2019 training 
emphasizes social media misconduct and encourages all Sailors to take responsibility for their 
contributions to Navy culture.   

Tracking and Reporting.  Navy Personnel (NAVPERS) 5354/2, Navy Equal Opportunity and 
sexual harassment report form is currently utilized to intake reports of discriminatory 
harassment, sexual harassment, and discrimination.  The form will be revised to include fields 
for reports of hazing and bullying.  This will ensure standardization in the way in which 
commands are engaging and responding to allegations of both hazing and bullying.  The Navy’s 
efforts to track and encourage reporting, including reporting anonymously, include: 

• The Navy reports and tracks alleged incidents of hazing and bullying via OPREPs.  
Hazing and bullying are reported to the CNO biannually via the Health of the Force 
report.  The report is also provided to all subordinate commanders biannually.  
SECNAVINST 5370.7D, “Military Whistleblower Protection,” outlines that Service 
members shall be free to make a protected communication to a member of Congress; 
Navy IG; or a member of a DoD audit, inspection, investigation, or law enforcement 
organization.   

 
• Anonymous reporting can be made through the CO’s suggestion box, the Navy Sexual 

Harassment and EO advice line, or Navy IG. 

Marine Corps 

Efforts 

In March 2018, the Marine Corps published Marine Corps Order (MCO) 5354.1E, “Marine 
Corps Prohibited Activities and Conduct (PAC) Prevention and Response.”  This Order updates, 
consolidates, and aligns existing policy prohibiting harassment (to include sexual harassment), 
unlawful discrimination, abuse (hazing, bullying, ostracism, retaliation, wrongful distribution or 
broadcasting of intimate images), and certain dissident and protest activities (to include 
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supremacist activity).  Collectively and as stated, these behaviors are referred to as “prohibited 
activities and conduct” or “PAC” within the Marine Corps. 

The Order reaffirms the Marine Corps’ commitment to maintaining a culture of dignity, respect 
and trust, in which all members of the organization are afforded equal opportunity to achieve 
their full potential based solely upon individual merit, ability, intellect, and fitness.  

The Order addresses training, education, and support for victims, and tightens accountability; 
violation of the MCO may result in punitive action (Article 92 of the Uniform Code of Military 
Justice).  Commanders are responsible for coordinating with their Staff Judge Advocates and 
EOAs to implement this policy.   

The Marine Corps also established the Equal Opportunity Hotline and collaborated with the 
Naval Criminal Investigation Service to use their tip line to afford Marines and Sailors an avenue 
of anonymous reporting.  

Efforts also include: 
 

• Modified initial incident reporting timelines for commanders to assess and report 
prohibited activities and conduct complaints 

• Clarified the DoD requirement to report all allegations of harassment 
• Clarified the use of duty and calendar days for specific timelines throughout the Order   
• Added definitions to the glossary   
• Added Informal Resolution as a means to resolve interpersonal conflicts at the lowest 

appropriate level 

Air Force 

Efforts 

The Air Force Sexual Communication and Consent Project.  This will provide Basic Military 
Trainees with tailored prevention interventions that include a focus on preventing sexual 
misconduct as a possible outcome to reduce problematic behaviors such as sexual harassment, 
sexual violence, and sexual assault.  A feasibility study for this tablet-based initiative was 
conducted in 2018-2019. 

Accomplishments 

Tracking and Reporting.  The Air Force has successfully aligned the processing, tracking, and 
reporting of hazing and bullying with the EO office.  Air Force EO has codified processing and 
procedures specific to the handling of these cases which provides seamless and readily available 
trend analysis data.  
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The AF EO IT Case Management System (iComplaints; Entellitrak) is utilized to intake reports 
of discriminatory harassment, sexual harassment, and discrimination.  The system was revised in 
FY 2019 to include fields for reports of hazing and bullying.  This ensures standardization in the 
way in which the Air Force is engaging and responding to allegations of both hazing and 
bullying.  The Air Force’s efforts to track and encourage reporting includes reporting 
anonymously. 

VIII.    Methodology for Data Collection, Processing, and Analysis 

The Military Services submitted FY 2019 hazing complaints reported between October 1, 2018 
and September 30, 2019, in accordance with the DoD Hazing Data Collection Template.  The 
Military Services also provided updates to complaints reported as pending in the FY 2017 and 
FY 2018 Hazing Reports to Congress.   

Approximately half of the FY 2019 hazing complaints reported by the Services are pending 
resolution at the time of DoD’s report publication.  The updated FY 2017 and FY 2018 data 
revealed that pending complaints may take, on average, up to two years to be resolved.  Because 
of this lag in complaint resolution, this report compares FY 2019 complaints to the FY 2017 and 
FY 2018 complaints reported in the FY 2018 Hazing Report to Congress, in order to compare 
data received at similar points in time (~approximately 2 months after the end of the respective 
fiscal year).  This report also provides comparisons between the updated FY 2018 and updated 
FY 2017 complaints.   

For each hazing complaint, the DoD Hazing Data Collection Template requested both 
quantitative and qualitative (narrative) information about the complaint and the involved 
complainants and alleged offenders.  The data received was reviewed for accuracy, and 
conformed when necessary to standardize the information across the Military Departments for 
aggregation.  The data was processed and aggregated at three levels: complaint, alleged 
offender(s), and complainant(s). 

As part of this process, the narratives were reviewed to ensure the integrity of the quantitative 
data provided.  Quantitative fields were compared to ensure internal consistency.  Questions 
about data structure and content were sent to the Military Services, noting any changes required 
to achieve standardized, valid data within and across DoD.  Updates to submitted data were 
made only with approval from the Military Service. 

FY 2019 data represents the Services’ data as of September 30, 2019 with approximately half of 
the complaints pending resolution, meaning the FY 2019 data is expected to change as pending 
complaints are resolved.   
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OPERATIONAL DEFINITIONS 
 
Definitions for terms used in this report are provided below.   

Complaint – A report of alleged hazing behavior by at least one complainant (who may or may 
not be anonymous) against at least one alleged offender who engaged in at least one instance of 
the problematic behavior.  It is possible for a Service to choose to include a complaint that falls 
outside this definition (e.g., without a complainant or without an alleged offender).  Such 
complaints without a complainant are the exception, occurring once in FY 2017 and once in FY 
2018 when the victims requested fellow Service Members ‘hit’ or ‘tack on’ their newly acquired 
warfare devices.  If the same alleged offender(s) and complainant(s) were involved in multiple 
hazing instances, in general, the complaint was only counted once.   

Complainant – A Service member who submits an allegation of hazing. 

Substantiated complaint – A complaint in which at least one hazing complaint against one of the 
alleged offenders in the complaint was substantiated.  Note that it is possible for a complaint to 
have multiple alleged offenders involved, and all alleged offenders may not necessarily be 
substantiated.  If the complaint involves multiple problematic behaviors (e.g., hazing and 
bullying), at least one of the findings of investigation for the alleged hazing behaviors must be 
substantiated. 

Unsubstantiated complaint – A hazing complaint in which all of the hazing complaints against all 
alleged offenders were found to be unsubstantiated. 

Pending complaint – A hazing complaint in which none of the hazing complaints against any of 
the alleged offenders are substantiated and at least one hazing complaint against any of the 
alleged offenders is still pending a finding of investigation. 

Dismissed / Inconclusive complaint – A hazing complaint in which there was insufficient 
information to pursue an investigation against all alleged offenders.  

Referred complaint – A hazing complaint that was reported and logged, but then transferred to be 
investigated for another non-hazing problematic behavior, which is typically more severe than 
hazing. 

Anonymous complaint – Complaint received by a CO or supervisor, regardless of the means of 
transmission, from an unknown or unidentified source, alleging harassment.  The individual is 
not required to divulge any personally identifiable information. 

Substantiated offender – An alleged offender confirmed as an offender for their role in a hazing 
complaint based on the investigation findings. 
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Repeat offender – An alleged offender or substantiated offender who has been substantiated for a 
prior problematic behavior complaint.  DoDI 1020.03 indicates that documentation of this 
history should be found as a letter in his/her personnel file, but, since this is a new requirement, it 
also recognizes that prior history may be obtained by searching Service-specific databases of 
substantiated harassment complaints.    

Unknown – Term used for the purposes of this report to describe any missing information that 
was not included in the data received from the Military Services.  This term primarily refers to 
data reported by the Military Services as unknown because the data is not collected or because it 
did not become available through the course of the investigation.   

IX. DoD Hazing Data Analysis Summary 

Disposition of FY 2019 Hazing Complaints and Comparison to Prior Data Reported 

In FY 2019, as of the September 30, 2019 data call, the Military Services reported 216 hazing 
complaints, compared to 291 complaints reported in FY 2018 and 299 reported complaints in FY 
2017.  This indicates a 2.7 percent decrease from FY 2017 to FY 2018, a 25.8 percent decrease 
from FY 2018 to FY 2019, and an overall decrease of 27.8 percent from FY 2017 to FY 2019.  
See Table 1. 

Table 1. Total Hazing Complaints Reported by Military Service with No Updates to Prior FY data a 

Military Service FY 2019  FY 2018  FY 2017  

Army 10 13 34 
Navy 12 17 20 
Marine Corps 188 256 233 
Air Force 6 5 12 
DoD TOTAL 216 291 299 

a Fiscal Year counts are based on data provided by the Military Services each year at the time of ODEI’s data call 
for the Hazing Prevention and Response in the Armed Forces Annual Summary Report to Congress (approximately 
September 30) and do not include updates to prior FY pending complaints.  Therefore, FY 2018 and FY 2017 data 
in the table above is the same data reported in the FY2018 Hazing Prevention and Response in the Armed Forces 
Annual Summary Report to Congress. 

In FY 2019, of the 216 total complaints received, 25.5 percent (n=55) were substantiated.  Of the 
FY 2018 complaints, 35.1 percent (n=102) reported were substantiated, and 45.5 percent (n=136) 
of the FY 2017 complaints reported were substantiated.  See Table 2. 
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Table 2. Hazing Complaints Reported by Military Service and Disposition with No updates to prior FY data a 

Military 
Service 

Total Substantiated Unsubstantiated Pending 
Dismissed/Inconclusive, 

Referred , or 
Disposition-Unknown 

FY 
2019 

FY 
2018 

FY 
2017 

FY 
2019 

FY 
2018 

FY 
2017 

FY 
2019 

FY 
2018 

FY 
2017 

FY 
2019 

FY 
2018 

FY 
2017 

FY 
2019 

FY 
2018 

FY 
2017 

Army 10 13 34 1 0 12 9 1 12 0 7 10 0 5 0 
Navy 12 17 20 5 10 13 1 3 5 6 4 2 0 0 0 
Marine 
Corps 188 256 233 47 91 109 35 63 98 96 99 26 10 3 0 

Air 
Force 6 5 12 2 1 2 3 4 6 0 0 1 1 0 3 

DoD 
TOTAL 216 291 299 55 102 136 48 71 121 102 110 39 11 8 3 

a Fiscal Year counts are based on data provided by the Military Services each year at the time of ODEI’s data call for 
the Hazing Prevention and Response in the Armed Forces Annual Summary Report to Congress (approximately 
September 30) and do not include updates to prior FY pending complaints.  Therefore, FY 2018 and FY 2017 data 
in the table above is the same data reported in the FY 2018 Hazing Prevention and Response in the Armed Forces 
Annual Summary Report to Congress.  

Disposition of FY 2017 and FY 2018 Hazing Complaints with Pending Complaint Updates 

The FY 2019 data call requested updates to the FY 2017 and FY 2018 pending complaints 
reported in the FY 2018 Hazing Prevention and Response in the Armed Forces Annual Summary 
Report to Congress.  The updated FY 2017 and FY 2018 data revealed that pending complaints 
may take, on average, up to two years to be resolved.  When updates were incorporated, the total 
FY 2017 pending complaints decreased from 39 to 0.  The Marine Corps removed 2 complaints, 
which were both pending, reducing the total FY 2017 complaints from 299 to 297.  Of the 
remaining 37 pending complaints, substantiated hazing complaints increased 16.2 percent (136 
to 158), unsubstantiated hazing complaints increased by 10.7 percent (121 to 134), and 
dismissed/inconclusive, referred, or disposition-unknown hazing complaints increased by 66.7 
percent (3 to 5).  See Table 3. 

Table 3.  Hazing Complaint Disposition by Military Service for FY 2017 with Pending Complaint Data Updates (NEW) 
Received in FY 2019 Data Call vs FY 2017 No Data Updates (OLD) 

Military 
Service 

Totals Substantiated Unsubstantiated Pending 

Dismissed/ 
Inconclusive, 
Referred, or 
Disposition - 

Unknown 
FY 2017 

NEW 
FY 2017 

OLD 
FY 2017 

NEW 
FY 2017 

OLD 
FY 2017 

NEW 
FY 2017 

OLD 
FY 2017 

NEW 
FY 2017 

OLD 
FY 2017 

NEW 
FY 2017 

OLD 
Army 34 34 15 12 17 12 0 10 2 0 

Navy 20 20 14 13 6 5 0 2 0 0 

Marine Corps 231 233 127 109 104 98 0 26 0 0 

Air Force 12 12 2 2 7 6 0 1 3 3 

DoD TOTAL 297 299 158 136 134 121 0 39 5 3 
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The updates to the FY 2018 data resulted in an 86.4 percent decrease to pending complaints (110 
to 15).  Total reported complaints decreased from 291 to 290 because the Marine Corps removed 
one complaint.  Substantiated and unsubstantiated hazing complaints increased by approximately 
half—52.9 percent (102 to 156) and 49.3 percent (71 to 106) respectively, and 
dismissed/inconclusive, referred, or disposition-unknown hazing complaints increased by 62.5 
percent (8 to 13).  See Table 4.  

Table 4. Hazing Complaint Disposition by Military Service for FY 2018 with Pending Complaint Data Updates (NEW) 
received in FY 2019 Data Call vs FY 2018 No Data Updates (OLD)  

Military 
Service 

Totals Substantiated Unsubstantiated Pending 

Dismissed/ 
Inconclusive, 
Referred, or 
Disposition - 

Unknown 
FY 

2018  
NEW 

FY 
2018  
OLD 

FY 
2018  
NEW 

FY 
2018  
OLD 

FY 
2018  
NEW 

FY 
2018  
OLD 

FY 
2018  
NEW 

FY 
2018  
OLD 

FY 
2018  
NEW 

FY 
2018  
OLD 

Army 13 13 0 0 1 1 7 7 5 5 

Navy 17 17 13 10 3 3 1 4 0 0 
Marine 
Corps 255 256 142 91 98 63 7 99 8 3 

Air Force 5 5 1 1 4 4 0 0 0 0 
DoD 
TOTAL 290 291 156 102 106 71 15 110 13 8 

 
When comparing FY 2017 and FY 2018 updated hazing complaint data submitted in response to 
the FY 2019 data call, total complaints decreased by 2.4 percent (297 to 290).  From FY 2017 to 
FY 2018, there was a decrease in the number of substantiated hazing complaints for all Services 
except the Marine Corps.  
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Similarly, there was a decrease in the number of unsubstantiated, dismissed/inconclusive, 
referred, or disposition-unknown complaints for all Services except the Marine Corps.  See Table 
5.  

Table 5.  Hazing Complaint Disposition by Military Service for FY 2018 with Pending Complaint Data Updates (NEW) 
received in FY 2019 Data Call vs FY 2018 No Data Updates (OLD) 

Military 
Service 

Totals Substantiated Unsubstantiated Pending 

Dismissed/ 
Inconclusive, 
Referred, or 
Disposition - 

Unknown 
FY 

2018 
FY 

2017 
FY 

2018 
FY 

2017 
FY 

2018 
FY 

2017 
FY 

2018 
FY 

2017 
FY 

2018 
FY 

2017 
Army 13 34 0 15 6 19 7 0 6 19 

Navy 17 20 13 14 3 6 1 0 3 6 

Marine Corps 255 a 231 b 142 127 106 104 7 0 106 104 

Air Force 5 12 1 2 4 10 0 0 4 10 

DoD TOTAL 290 297 156 158 119 139 15 0 119 139 
a The Marine Corps removed one complaint reported in the FY 2018 Hazing Prevention and Response in the Armed 
Forces Annual Summary Report to Congress 
b The Marine Corps removed two complaints reported in the FY 2018 Hazing Prevention and Response in the 
Armed Forces Annual Summary Report to Congress 

Disposition of FY 2019 Hazing Complaints by Service 

The disposition of the 216 FY 2019 hazing complaints submitted by the Military Services as of 
September 30, 2019 details as follows: 

• Substantiated (n=55; 25.5 percent)  
• Unsubstantiated (n=48; 22.2 percent)  
• Pending (n=102; 47.2 percent)  
• Inconclusive/Dismissed (n=11; 5.1 percent)  
• Referred or Disposition-Unknown (n=0; 0.0 percent) 
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Figure 1 below shows the complaint disposition breakout for each Military Service.     

Figure 1.  Disposition of FY 2019 Hazing Complaints by Military Service 

 

Note: There were zero complaints submitted as Referred or Disposition-Unknown in FY 2019, therefore      
those categories are not displayed in the figure above. 

Of the 55 substantiated FY 2019 hazing complaints, the Army reported one (n=1; 1.8 percent), 
the Air Force reported two (n=2; 3.6 percent), the Navy reported five (n=5; 9.1 percent), and the 
Marine Corps reported 47 (n=47; 85.5 percent) substantiated complaints. 
 
The majority of complainants and offenders involved in these 55 substantiated complaints were 
active duty enlisted Service Members.  Approximately 65 percent of offenders were pay grades 
E1-E4 and approximately 82 percent of complainants were pay grades E1-E4.   
 
More than half of substantiated offenders received more than one corrective or disciplinary 
action.  Regardless of the number of corrective or disciplinary actions received, the most 
common corrective or disciplinary actions administered were non-judicial punishments (NJP), 
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including reduction in grade, restriction, forfeiture of pay, and/or extra duty.  Administrative 
actions (AA), specifically letters of reprimand, were also common. 

Characteristics of Complainants with Substantiated Hazing Allegations 

There were 94 FY 2019 complainants associated within the 55 substantiated hazing complaints.  
In the FY 2018 Hazing Prevention and Response in the Armed Forces Annual Summary Report 
to Congress, there were 159 complainants associated with 102 substantiated complaints and, in 
FY 2017, 297 complainants associated with 136 substantiated complaints.  The number of 
complainants reporting substantiated hazing complaints in FY 2019 decreased from FY 2017 to 
FY 2018 (297 to 159), and decreased from FY 2018 to FY 2019 (159 to 94).   

With the updates to the pending complaints from FY 2017 and FY 2018, the number of FY 2018 
complainants with substantiated allegations increased from 159 to 252 and, in FY 2017, the 
number of complainants with substantiated allegations increased from 297 to 367. 

When comparing the number of complainants with substantiated allegations of hazing in the 
updated FY 2017 and FY 2018 data, the number of complainants decreased from 367 in FY 2017 
to 252 in FY 2018.  Because there are still 15 FY 2018 complaints pending resolution, the 
number of FY 2018 complainants may increase slightly.   

In FY 2019, enlisted men represented the largest grouping of the 94 complainants with 
substantiated hazing allegations (n=72; 76.6 percent).  Approximately 82 percent of 
complainants with substantiated hazing allegations were in pay grades E1-E4 (n=77), of which 
88 percent were male (n=68; 88 percent).  The 94 complainants by grade included: 

• El-E4 (n=77; 81.9 percent) 
• E5-E6 (n=6; 6.4 percent) 
• E7-E9 (n=1; 1.1 percent) 
• DoD civilian (n=1; 1.1 percent) 
• Unknown pay grade (n=9; 9.6 percent) 
• There were no complainants in any of the other pay grades 

 
Nature of Hazing Allegations in Substantiated Complaints 

Substantiated complaints may involve multiple allegations of hazing behavior.  In FY 2019, a 
total of 78 types of substantiated allegations were reported for the 55 substantiated hazing 
complaints.  As in prior FYs, the most frequently reported allegations involved physical contact 
(n=46; 83.6 percent of substantiated complaints).  The remaining hazing behaviors reported 
consisted of verbal (n=22; 40.0 percent), non-verbal (n=5; 9.1 percent), and psychological (n=5; 
9.1 percent).  There were no substantiated allegations of written hazing reported in FY 2019. 
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Characteristics of Offenders with Substantiated Hazing Allegations 

In FY 2019, there were 115 substantiated offenders within the 55 substantiated complaints.  In 
the FY 2018 Hazing Prevention and Response in the Armed Forces Annual Summary Report to 
Congress, there were 197 offenders associated with 102 substantiated complaints in FY 2018 
and, in FY 2017, 308 offenders associated with 136 substantiated complaints.  The number of 
offenders substantiated for hazing complaints at the time of the data call decreased from FY 
2017 to FY 2018 from 308 to 197, and then decreased in FY 2019 from 197 to 115.   

When comparing the updated FY2017 and FY 2018 data for the number of offenders with 
substantiated hazing allegations, the number of offenders decreased, from 355 in FY 2017 to 318 
in FY 2018.  Because there are still 15 FY 2018 complaints pending resolution, the number of 
FY 2018 substantiated offenders may increase slightly. 

In FY 2019, enlisted men represented the largest grouping of the 115 offenders (n=106; 92.2 
percent).  Sixty-five percent of offenders were in pay grades E1-E4 (n=75; 65.2 percent), of 
which 96 percent (n=72) were male.  The 115 offenders for DoD by grade included:  

• E1-E4 (n=75; 65.2 percent)  
• E5-E6 (n=30; 26.1 percent)  
• E7-E9 (n=8; 7.0 percent) 
• O1-O3 (n=1; 0.9 percent) 
• DoD civilian (n=1; 0.9 percent) 
• There were no offenders in any of the other pay grades 

X. Analysis of Hazing Complaints by Military Service 

Army  

Disposition of Hazing Complaints  

In FY 2019, the Army reported 10 hazing complaints compared to the 13 hazing complaints 
reported in the FY 2018 Hazing Prevention and Response in the Armed Forces Annual Summary 
Report to Congress (23.1 percent decrease) and the 34 hazing complaints reported in FY 2017 
(70.6 percent decrease).   

Of the ten complaints reported, 10.0 percent (n=1) were substantiated.  The other nine 
complaints (90.0 percent) were unsubstantiated.  In the FY 2018 Hazing Prevention and 
Response in the Armed Forces Annual Summary Report to Congress, there were no substantiated 
complaints reported and 35.3 percent (n=12) of the FY 2017 complaints reported were 
substantiated.  See Figure 2. 
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Figure 2.  Army Hazing Complaint Dispositions: FY 2017 – FY 2019 a 

 

a Fiscal Year counts are based on data provided by the Military Services each year at the time of ODEI’s data call 
for the Hazing Prevention and Response in the Armed Forces Annual Summary Report to Congress (approximately 
September 30) and do not include updates to prior FY pending complaints received with the FY 2019 data call. 
Therefore, FY 2018 and FY 2017 data in the table above is the same data reported in the FY 2018 Hazing 
Prevention and Response in the Armed Forces Annual Summary Report to Congress.  

Characteristics of the FY 2019 Substantiated Complaint  

The one substantiated FY 2019 complaint was reported by CID, and involved six complainants 
and one offender engaged in physical hazing.  Neither social media nor electronic 
communication was involved.  The incident occurred on a CONUS military installation between 
co-workers in the same unit or under the same commander.  The offender’s and complainants’ 
duty statuses at the time of the incident were unknown.  The complainants were Active Duty 
Service members in pay grades E3-E5.  Four were males (n=4; 66.7 percent) and two were 
females (n=2; 33.3 percent).  Five were aged 18-25 years (n=5; 83.3 percent) and one was aged 
26-35 years (n=1; 16.7 percent).  All were non-Hispanic, with five identifying as white (n=5; 
83.3 percent) and one Asian (n=1; 16.7 percent).  Religion was unknown for all six 
complainants. 

The offender was an active duty non-Hispanic white male age 26 with a pay grade of E-5 and 
unknown religion.  Grand Court-Martial corrective disciplinary action was administered.  The 
offender received a reduction in grade and a bad conduct discharge.  It is unknown if he was a 
repeat offender. 
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Disposition of Hazing Complainants  

In FY 2019, there were six complainants associated within the one substantiated complaint.  In 
the FY 2018 Hazing Prevention and Response in the Armed Forces Annual Summary Report to 
Congress, there were no substantiated complaints/complainants, and in FY 2017, there were 16 
complainants associated with the 12 substantiated complaints.   

Disposition of Hazing Alleged Offenders  

In FY 2019, there was one substantiated offender associated with the one substantiated 
complaint.  In the FY 2018 Hazing Prevention and Response in the Armed Forces Annual 
Summary Report to Congress, there were no substantiated complaints/offenders, and in FY 2017, 
there were 31 substantiated offenders associated with the 12 substantiated complaints.   

Navy  

Disposition of Hazing Complaints  

In FY 2019, the Navy reported 12 hazing complaints compared to the 17 hazing complaints 
reported in the FY 2018 Hazing Prevention and Response in the Armed Forces Annual Summary 
Report to Congress (n=17; 29.4 percent decrease) and the 20 hazing complaints reported in FY 
2017 (n=20; 40.0 percent decrease).   

In FY 2019, of the 12 complaints reported, 41.7 percent (n=5; 41.7 percent) were substantiated, 
8.3 percent (n=1; 8.3 percent) were unsubstantiated, and 50.0 percent (n=6; 50.0 percent) 
remained open and pending resolution as of the time of the data call.  In the FY 2018 Hazing 
Prevention and Response in the Armed Forces Annual Summary Report to Congress, 58.8 
percent (n=10; 58.8 percent) of complaints were reported as substantiated and 65.0 percent 
(n=13; 65.0 percent) of the FY 2017 complaints reported were substantiated.  See Figure 3.       
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Figure 3.  Navy Hazing Complaint Dispositions: FY 2017 – FY 2019 a 

 

a Fiscal Year counts are based on data provided by the Military Services each year at the time of ODEI’s data call 
for the Hazing Prevention and Response in the Armed Forces Annual Summary Report to Congress (approximately 
September 30) with no updates for prior FY pending complaints received with the FY 2019 data call. Therefore, FY 
2018 and FY 2017 data in the table above is the same data reported in the FY 2018 Hazing Prevention and Response 
in the Armed Forces Annual Summary Report to Congress.  

Disposition of Hazing Complainants 

In FY 2019, there were 10 complainants associated with the 5 substantiated complaints.  In the 
FY 2018 Hazing Prevention and Response in the Armed Forces Annual Summary Report to 
Congress, there were 12 complainants associated with the 10 substantiated complaints, and in FY 
2017, there were 14 complainants associated with the 13 substantiated complaints.   

Characteristics of FY 2019 Complainants with Substantiated Hazing Allegations 

Age, Gender, and Pay Grade 

Ten complainants were involved in the five substantiated complaints.  The majority of the 
complainants were aged 18-25 (n=7; 70.0 percent), with one aged 26-35 (n=1; 10.0 percent) and 
two of unknown age (n=2; 20.0 percent).  There were two female complainants (n=2; 20.0 
percent), one in pay grade E1-E4 (n=1; 10.0 percent) and one in pay grade E5-E6 (n=1; 10.0 
percent), and six male complainants (n=6; 60.0 percent), one in pay grade E1-E4 (n=1; 10.0 
percent) and five in unknown pay grades (n=5; 50.0 percent), and two complainants of unknown 
gender and pay grade (n=2; 20.0 percent).  
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Race, Ethnicity, and Religion 

Of the ten complainants, one was Hispanic of unknown race (n=1; 10.0 percent), one was non-
Hispanic white (n=1; 10.0 percent), and eight were of unknown Hispanic ethnicity (n=8; 80.0 
percent).  Of the eight of unknown Hispanic ethnicity, three were white (n=3; 30.0 percent), two 
were black (n=2; 20.0 percent), one was Asian (n=1; 10.0 percent) and two were of unknown 
race (n=2; 20.0 percent). 

Regarding religion, four were not associated with any religion (n=4; 40.0 percent), one was 
Christian (n=1; 10.0 percent), and the rest were reported as unknown (n=5; 50.0 percent).    

Nature of Hazing Allegations in FY 2019 Substantiated Complaints 

Only one of the complaints (n=1; 20.0 percent) involved social media and none involved 
electronic communication.  Sixty percent of complaints (two of five) involved a combination of 
two types of hazing behavior – one was psychological and physical (n=1; 20.0 percent) and the 
other was psychological and verbal (n=1; 20.0 percent).  Two of the remaining three complaints 
(n=2; 40.0 percent) involved psychological hazing and the last complaint involved physical 
hazing (n=1; 10.0 percent).    Figure 4 displays type of hazing behavior(s) within the five 
substantiated complaints. 

Figure 4.  Navy FY 2019: Types of Hazing Behavior by Substantiated Complaints (n=5)  

 
Note: One complaint may involve more than one type of hazing behavior. The count reflects the              
occurrence of each type of behavior (numerator), with the number of complaints (n=5) as the denominator        
to calculate the percent of complaints involving each type of behavior.  For example, in the Navy there         
were 7 instances of 3 types of hazing behaviors occurring across the 5 complaints [4 of the 5 complaints         
were physical (80%), 1 of the 5 was verbal (20%) and 2 nonverbal (40%)].  

Disposition of FY 2019 Hazing Offenders  

In FY 2019, there were nine substantiated offenders associated with the five substantiated 
complaints.  In the FY 2018 Hazing Prevention and Response in the Armed Forces Annual 
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Summary Report to Congress, there were 19 offenders associated with the 10 substantiated 
complaints, and in FY 2017, there were 31 offenders associated with the 13 substantiated 
complaints.   

Characteristics of FY 2019 Offenders with Substantiated Hazing Allegations 

Age, Gender, and Pay Grade 
 
A total of nine offenders were reported as substantiated for engaging in hazing behavior within 
the five substantiated complaints.  The majority of the substantiated offenders were aged 18-25 
(n=7; 77.8 percent), while two were aged 26-35 (n=2; 22.2 percent). 

Of the nine offenders, two-thirds were male (n=6; 66.7 percent) and one-third were female (n=3; 
33.3 percent).  The largest single grouping of offenders by both gender and pay grade was males 
in pay grades E1-E4 (n=5; 55.6 percent).  One male was in pay grades E5-E6 (n=1; 11.1 percent) 
and the three females were in different pay grade groupings: one in E1-E4 (n=1; 11.1 percent), 
another in E5-E6 (n=1; 11.1 percent), and the third in E7-E9 (n=1; 11.1 percent).  Offenders of 
substantiated hazing incidents by grade detail as follows: 

• E1-E4 (n=6; 66.7 percent) 
• E5-E6 (n=2; 22.2 percent) 
• E7-E9 (n=1; 11.1 percent) 
• There were no offenders in any of the other pay grades 

 
There were 11 offender-complainant relationships, which is more than the number of offenders 
because of the many relationships between multiple offenders and multiple complainants.  Of the 
11 offender-complainant relationships, the majority occurred in same gender relationships: 

• Same Gender Relationship (n=8; 72.7 percent) 
o Male Offender, Male Complainant (n=6; 54.5 percent) 
o Female Offender, Female Complainant (n=2; 18.2 percent) 

• Different Gender Relationship (n=1; 9.1 percent) 
o Male Offender, Female Complainant (n=1; 9.1 percent) 
o Female Offender, Male Complainant (n=0; 0.0 percent) 

• Unknown Gender Relationship (n=2; 18.2 percent) 
o Male Offender, Unknown Complainant (n=2, 18.2 percent) 

 
Race, Ethnicity, and Religion 
 
Hispanic ethnicity of the offenders was primarily unknown (n=6; 66.7 percent) – three were 
black (n-3; 33.3 percent), two were white (n=2; 22.2 percent), and one was of unknown race 
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(n=1; 11.1 percent).  Of the three non-Hispanic offenders (n=3; 33.3 percent), two were white 
(n=2; 22.2 percent) and one was Asian (n=1; 11.1 percent). 
 
The religion of most offenders was reported as unknown (n=7; 77.7 percent).  Two were reported 
as Christian (n=2; 22.2 percent).   

Duty Status and Working Relationship for FY 2019 Substantiated Complaints 

All nine offenders were active duty (n=9; 100.0 percent) and seven of them (n=7; 77.8 percent) 
were on-duty at the time the hazing behavior occurred; the other two were off-duty (n=2; 22. 2 
percent).  All 10 complainants were active duty, and half (n=5; 50.0 percent) were on-duty at the 
time of the hazing. 
 
The substantiated complaints included 11 offender-complainant relationships.  The number of 
offender-complainant relationships is more than the number of offenders because of the many 
relationships between multiple offenders and multiple complainants.  The offender’s relationship 
to the complainant was reported as follows: 

• Co-worker (n=6; 54.5 percent)  
• Other, specifically Naval Nuclear Power Training Command (NNPTC) students (n=5; 

45.5 percent) 

FY 2019 Disciplinary Actions Administered 

During FY 2019, all nine offenders substantiated for hazing received disciplinary actions (n=9; 
100.0 percent), with no disciplinary actions pending (n=0; 0.0 percent).  Overall, seven offenders 
received at least one NJP (n=7; 77.8 percent), two received “other” unspecified corrective 
actions (n=2; 22.2 percent), and one received administrative action (n=1; 11.1 percent).  The 
majority of the offenders (n=6; 66.7 percent) received one corrective action – either an NJP 
admonition (n=3; 33.3 percent), an “other” unspecified corrective action (n=2; 22.2 percent), or 
an NJP “other” unspecified corrective action (n=1; 11.1 percent).  One offender received two 
corrective actions, NJP restriction and NJP forfeiture of pay (n=1; 11.1 percent).  Two offenders 
received three corrective actions (n=2; 22.2 percent).  One received an NJP restriction, as well as 
administrative action in the form of a letter of reprimand and an “administrative action-other,” 
involving being re-assigned.  Another received three specific NJP actions – restriction, forfeiture 
of pay, and reduction in grade.  The 14 total disciplinary actions administered to the nine 
offenders is as shown in Figure 5, with the percentage of disciplinary action by offender in 
Figure 6.  
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Figure 5.  Navy FY 2019: Disciplinary Actions Administered 

Administrative Action (AA) and Non-Judicial Punishment (NJP)  

Figure 6.  Navy FY 2019: Percentage of Disciplinary Actions by Offender 

 
N= 9 offenders and 14 total disciplinary actions 
Note: One offender may receive more than one disciplinary action. The count reflects the occurrence of 
each type of disciplinary action (numerator), with the number of offenders receiving a disciplinary action 
(n=9) as the denominator to calculate the percent of disciplinary actions by offender.      
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FY 2019 Repeat Offenders for Substantiated Complaints 

None of the nine offenders in the five FY 2019 complaints had been the alleged offender of a 
prior substantiated complaint.   

Marine Corps 

Disposition of Hazing Complaints 

In FY 2019, the Marine Corps reported 188 hazing complaints compared to the 256 hazing 
complaints reported in the FY 2018 Hazing Prevention and Response in the Armed Forces 
Annual Summary Report to Congress (26.6 percent decrease) and the 233 hazing complaints 
reported in FY 2017 (19.3 percent decrease). 
Of the 188 complaints reported in FY 2019, 25.0 percent (n=47; 25.0 percent) were substantiated, 
18.6 percent (n=35; 18.6 percent) were unsubstantiated, 5.3 percent (n=10; 5.3 percent) were 
dismissed/inconclusive, and over half of these complaints (n=96; 51.1 percent) remained open 
and pending resolution as of the time of the data call.  In the FY 2018 Hazing Prevention and 
Response in the Armed Forces Annual Summary Report to Congress, 35.5 percent (n=91; 35.5 
percent) of complaints were reported as substantiated and 46.8 percent (n=109; 46.8 percent) of 
the FY 2017 complaints reported were substantiated.  See Figure 7 below. 

Figure 7.  Marine Corps Hazing Complaint Dispositions: FY 2017 – FY 2019 a 

 
a Fiscal Year counts are based on data provided by the Military Services each year at the time of ODEI’s data call 
for the Hazing Prevention and Response in the Armed Forces Annual Summary Report to Congress (approximately 
September 30) with no updates for prior FY pending complaints received with the FY 2019 data call. Therefore, FY 
2018 and FY 2017 data in the table above is the same data reported in the FY 2018 Hazing Prevention and Response 
in the Armed Forces Annual Summary Report to Congress.  
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Disposition of Hazing Complainants 

In FY 2019, there were 76 complainants associated with the 47 substantiated complaints.  In the 
FY 2018 Hazing Prevention and Response in the Armed Forces Annual Summary Report to 
Congress, there were 146 complainants associated with the 91 substantiated complaints, and in 
FY 2017, there were 264 complainants associated with the 109 substantiated complaints.   

Characteristics of FY 2019 Complainants with Substantiated Hazing Allegations 

Age, Gender, and Pay Grade 
 
In FY 2019, there were 76 complainants associated with the 47 substantiated hazing complaints.  
Three of the complaints (n=3; 6.4 percent) were initially made anonymously.  Most complainants 
were aged 18-25 (n=67; 88.2 percent), with five reported to be 26-35 years of age (n=5; 6.6 
percent), one reported to be 36-45 years of age (n=1; 1.3 percent), and three of unknown age 
(n=3; 3.9 percent).  

The largest single grouping of complainants were males in pay grades E1-E4 (n=63; 82.9 
percent), with two in pay grades E5-E6 (n=2; 2.6 percent), and one in pay grades E7-E9; (n=1; 
1.3 percent).  Seven complainants were females (n=7; 9.2 percent), with six in pay grades E1-E4 
(n=6; 7.9 percent) and one in pay grades E5-E6 (n=1; 1.3 percent).  There were three 
complainants of unknown gender (n=3; 3.9 percent), one DoD civilian (n=1; 1.3 percent), one in 
pay grades E5-E6 (n=1; 1.3 percent), and one of unknown pay grade (n=1; 1.3 percent).  Overall, 
complainants by pay grade detail as follows:  

• E1-E4 (n=69; 90.8 percent) 
• E5-E6 (n=4; 5.2 percent) 
• E7-E9 (n=1; 1.3 percent) 
• DoD civilian (n=1; 1.3 percent) 
• Unknown pay grade (n=1; 1.3 percent) 
• There were no complainants in any of the other pay grades 

 
Race, Ethnicity, and Religion 
 
In FY 2019, the majority of complainants were white (n=61; 80.3 percent), with eight black 
(n=8; 10.5 percent), one Asian (n=1; 1.3 percent), one Native Hawaiian or Other Pacific 
Islanders (n=1; 1.3 percent), and five of unknown race (n=5; 6.6 percent).  The majority of 
complainants were non-Hispanic (n=52; 68.4 percent), with 20 complainants of Hispanic 
ethnicity (n=20; 26.3 percent), and four of unknown Hispanic ethnicity (n=4; 5.3 percent).   

The majority of FY 2019 complainants were Christian (n=46; 60.5 percent), with 26 
complainants not associated with any religion (n=26; 34.2 percent).  The remainder were 
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reported as “other” religion not listed (n=1; 1.3 percent), and unknown religion (n=3; 3.9 
percent). 

Nature of Substantiated Complaints 

When examining each type of hazing behavior, there were a total of 67 total natures of hazing 
allegations reported within the 47 substantiated FY 2019 complaints.  The majority of the 
substantiated complaints involved physical contact (n=41; 87.2 percent).  Verbal hazing made up 
40.4 percent (n=19; 40.4 percent) of the complaints.  Non-verbal hazing was less common, 
present in five substantiated complaints (n=5; 10.6 percent).  Psychological hazing was least 
common, present in only two substantiated complaints (n=2; 4.3 percent).  Three of the 
substantiated complaints were reported to involve electronic communication (n=3; 6.4 percent), 
and none involved social media (n=0; 0.0 percent).  Figure 8 illustrates the types of hazing 
behavior(s) within each substantiated complaint. 

Figure 8.  Marine Corps FY 2019: Types of Hazing Behavior by Substantiated Complaints (n=47) 

 
Note: One complaint may involve more than one type of hazing behavior. The count reflects the occurrence 
of each type of behavior (numerator), with the number of complaints (n=47) as the denominator to calculate 
the percent of complaints involving each type of behavior.  For example, in the Marine Corps there were 67 
instances of 4 types of hazing behaviors occurring across the 47 complaints [41 of the 47 complaints were 
physical (87.2%), 19 of the 47 were verbal (40.4%), 2 psychological (4.3%), and 5 nonverbal (10.6%)].   
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In FY 2019, there were 101 substantiated offenders associated with the 47 substantiated 
complaints.  In the FY 2018 Hazing Prevention and Response in the Armed Forces Annual 
Summary Report to Congress, there were 174 offenders associated with the 91 substantiated 
complaints, and in FY 2017, there were 243 offenders associated with the 109 substantiated 
complaints.  Note that based on the updated FY 2017 and FY 2018 data, the actual number of 
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substantiated offenders increased as pending complaints were resolved with a disposition of 
substantiated.  

Characteristics of FY 2019 Offenders with Substantiated Hazing Allegations 

Age, Gender, and Pay Grade 
 
In FY 2019, a total of 101 offenders were reported as substantiated for engaging in hazing 
behavior within the 47 substantiated complaints.  Less than half of the complaints involved more 
than one substantiated offender (n=19; 40.4 percent), with up to 11 offenders in one complaint.  
The majority of the offenders were aged 18-25 (n=78; 77.2 percent), with 18 reported to be 26-
35 years of age (n=18; 17.8 percent), four were 36-45 years of age (n=4; 4.0 percent), and one 
was 56-65 years of age (n=1; 1.0 percent). 

Almost all the substantiated offenders were male (n=97; 96.0 percent).  Four of the 101 offenders 
(n=4; 4.0 percent) were female.  The largest single grouping of complainants by both gender and 
pay grade was males in pay grades E1-E4 (n=67; 66.3 percent).  Offenders of hazing incidents by 
grade were as follows: 

• E1-E4 (n=69; 68.3 percent) 
• E5-E6 (n=25; 24.8 percent) 
• E7-E9 (n=5; 5.0 percent) 
• O1-O3 (n=1; 1.0 percent) 
• DoD civilian (n=1; 1.0 percent) 
• There were no offenders in any of the other pay grades 

 
There were 184 offender-complainant relationships reported.  This number is more than the 
number of offenders because it counts the many relationships that one offender can have with 
multiple complainants.  Of the 184 offender-complainant relationships, the majority occurred in 
same gender relationships.  The offender-complainant relationships detail as follows: 

• Same Gender Relationship (n=159; 86.4 percent): 
o Male Offender, Male Complainant (n=159; 86.4 percent) 
o Female Offender, Female Complainant (n=0; 0.0 percent) 

• Different Gender Relationship (n=19; 10.3 percent): 
o Male Offender, Female Complainant (n=13; 7.1 percent) 
o Female Offender, Male Complainant (n=6; 3.3 percent) 

• Unknown Gender Relationship (n=6; 3.3 percent): 
o Female offender, Unknown complainant (n=3; 1.6 percent) 
o Male offender, Unknown complainant (n=3; 1.6 percent) 
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Race, Ethnicity, and Religion 
 
The 101 offenders in FY 2019 as of the data call were primarily non-Hispanic (n=72; 71.3 
percent), with 24 of Hispanic ethnicity (n=24; 23.8 percent) and five of unknown ethnicity (n=5; 
5.0 percent).  The majority of the offenders were white (n=77; 76.2 percent) and 16 were black 
(n=16; 15.8 percent).  The rest were reported as American Indian or Alaska Native (n=3; 3.0 
percent), Asian (n=2; 2.0 percent), Multi-racial (n=2; 2.0 percent) or of unknown race (n=1; 1.0 
percent).   
 
The majority of offenders were Christian (n=79; 78.2 percent), with 19 not associated with any 
religion (n=19; 18.8 percent).  The remainder were reported as “other” religions not listed (n=2; 
2.0 percent) or Hindu (n=1; 1.0 percent).  

Duty Status and Working Relationship for Substantiated Complaints 

All of the offenders were on-duty when engaging in hazing behavior (n=101; 100.0 percent).  
Thirteen offenders were reported as deployed (n=13; 12.9 percent), with none on leave (n=0; 0.0 
percent), on TDY (n=0; 0.0 percent), or in training (n=0; 0.0 percent) at the time of the hazing 
incident(s).  All except one offender were active duty (n=100; 99.0 percent).  One offender was a 
DoD Appropriated Fund Civilian (n=1; 1.0 percent).  All 76 complainants were on-duty (n=76; 
100.0 percent).  Four complainants were reported as deployed (n=4; 5.3 percent), 16 in training 
(n=16; 21.1 percent), one on TDY (n=1; 1.3 percent) and none on leave (n=0; 0.0 percent).  All 
except one complainant were active duty (n=75; 98.7 percent).  One complainant was a DoD 
Appropriated Fund Civilian (n=1; 1.3 percent).  
 
There were 184 offender-complainant relationships reported.  This number is more than the 
number of offenders because it counts the many relationships that one offender can have with 
multiple complainants.  The offender’s relationship to the complainant was reported as the 
following: 

• Chain of command (higher rank) (n=100; 54.3 percent) 
• Co-worker (n=58; 31.5 percent) 
• Higher rank not in the chain of command (n=21; 11.4 percent) 
• Other (n=3; 1.6 percent) 
• Subordinate (n=1; 0.5 percent) 
• Unknown relationship (n=1; 0.5 percent) 

 
Disciplinary Actions Administered for Substantiated Complaints 

In FY 2019, the 101 offenders received a total of 224 disciplinary actions, with no substantiated 
offender pending disciplinary action and one offender who did not receive any disciplinary 
action.  More than half of the offenders received more than one disciplinary action (n=62; 61.4 
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percent), and more than half of the offenders received at least one administrative action (n=63; 
62.4 percent) and over half of the offenders received at least one non-judicial punishment (n=59; 
58.4 percent).  Three offenders received seven distinct disciplinary actions as a result of Courts-
Martial, specifically from Summary Courts-Martial (n=3; 3.0 percent).  Figure 9 illustrates the 
corrective actions by type, and breaks out the 224 corrective actions by the 100 offenders 
receiving discipline for hazing offenses in FY 2019 as of the data call.   

Figure 9.  Marine Corps FY 2019: Disciplinary Actions Administered  

Administrative Action (AA), Non-Judicial Punishment (NJP), and Summary Court-Martial (SuCM) 

AA - Letter of 
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Figure 10. Marine Corps FY 2019 Percentage of Disciplinary Actions Administered  

Administrative Action (AA), Non-Judicial Punishment (NJP), and Summary Court-Martial (SuCM) 
n=100 Offenders with 224 disciplinary actions 

Note: One offender may receive more than one disciplinary action. The count reflects the occurrence of each type of 
disciplinary action (numerator), with the number of offenders receiving a disciplinary action (n=100) as the 
denominator to calculate the percent of disciplinary actions by offender.      
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Report to Congress (20.0 percent increase) and the 12 hazing complaints reported in FY 2017 
(50.0 percent decrease).   

Of the six complaints reported in FY 2019, 33.3 percent (n=2) were substantiated, 50.0 percent 
(n=3) were unsubstantiated, and 16.7 percent (n=1) were dismissed/inconclusive because the 
complaint was withdrawn by the complainant.  In the FY 2018 Hazing Prevention and Response 
in the Armed Forces Annual Summary Report to Congress, 20.0 percent (n=1) complaints were 
substantiated and 16.7 percent (n=2) of the FY 2017 complaints reported were substantiated.  See 
Figure 11 below. 

Figure 11.  Air Force Hazing Complaint Dispositions: FY 2017 – FY 2019 

 

Characteristics of the FY 2019 Substantiated Complaints 

In FY 2019, the Air Force reported six hazing complaints involving eight alleged offenders and 
six complainants.  Two complaints were substantiated (n=2; 33.3 percent), three were 
unsubstantiated (n=3; 50.0 percent), and one was dismissed/inconclusive (n=1; 16.7 percent) 
because the complaint was withdrawn by the complainant.  Half of the complaints (n=3; 50.0 
percent) originated from an anonymous source.  

One substantiated FY 2019 complaint involved one complainant and one offender engaged in 
psychological and verbal hazing.  The other substantiated complaint involved one anonymous 
complainant and three offenders engaged in verbal hazing.  Neither social media nor electronic 
communication was involved.  Both incidents occurred on a CONUS military installation 
between either co-workers (n=2; 50.0 percent) or with the offender in the complainant’s chain of 
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command (n=2; 50.0 percent) and the offenders and complainants were in the same unit or under 
the same command.   The offenders and complainants were on-duty at the time of the incidents.   

The anonymous complainant’s sociodemographic characteristics were reported as unknown.  
The known complainant was an active duty male E-3.  The four offenders were active duty 
males, with pay grades of E-7 (n=2; 50.0 percent), E-6 (n=1; 25.0 percent), and E-5 (n=1; 25.0 
percent).  One offender received a letter of reprimand, and the disciplinary action for the three 
offenders involved in the second complaint is pending determination/administration.   

Disposition of Hazing Complainants  

In FY 2019, there were two complainants associated within two substantiated complaints.  In the 
FY 2018 Hazing Prevention and Response in the Armed Forces Annual Summary Report to 
Congress, there was one substantiated complaint/complainant, and in FY 2017, there were three 
complainants associated within the two substantiated complaints.  The number of complainants 
in FY 2019 reporting substantiated hazing complaints decreased from FY 2017 to FY 2018 from 
three to one, and then increased again (one to two) from FY 2018 to FY 2019. 

Disposition of Hazing Alleged Offenders  

In FY 2019, there were four substantiated offenders associated within two substantiated 
complaints.  In the FY 2018 Hazing Prevention and Response in the Armed Forces Annual 
Summary Report to Congress, there were 4 substantiated offenders in one complaint, and in FY 
2017, there were three substantiated offenders associated within the two substantiated 
complaints.  The number of offenders involved in substantiated hazing complaints increased 
from FY 2017 to FY 2018 (three to four), and remained the same (four) from FY 2018 to FY 
2019. 

XI. Way Forward 

The Military strives to maintain the highest level of decorum – and to create and maintain an 
environment in which every member of the Department can serve without fear of hazing or other 
forms of misconduct.  Incidents of hazing erode mission readiness, undermine the character of 
the Department, and will not be tolerated.  Treating each other with dignity and respect is 
essential to morale, operational readiness, and mission accomplishment.  Hazing is contrary to 
these goals. 

The Department will continue to track and report, on an annual basis, the Military Departments’ 
overall progress in implementing programs to improve hazing prevention and response and to 
ensure all Service members behave in a manner aligned with good order and discipline, and are 
prepared to recognize, report, and respond to hazing and other problematic behaviors. 
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The Department encourages reporting, including anonymous reporting, of harassing behaviors 
and provides effective and compassionate support for individuals who report hazing, while 
holding offenders appropriately accountable.  The actions described in this report demonstrate 
DoD’s steadfast commitment to ensuring consistent implementation of anti-hazing policies as the 
Department strives to detect, prevent, deter, address and eliminate hazing across the Armed 
Forces.  However, the Department recognizes there is more to be done and continues to seek and 
incorporate improved methods for prevention of and response to incidents of hazing across the 
Armed Forces.   

XII. FY 2019 DoD Hazing Summary Charts by DoD and Military 
Service as of the Data Call (September 30, 2019) 

A. TOTAL NUMBER OF FY 2019 HAZING COMPLAINTS  

Service/Component DoD Army Navy Marine 
Corps 

Air Force 

Total Complaints 216 10 12 188 6 
Substantiated 55 (25.5%) 1 (10.0%) 5 (41.7%) 47 (25.0%) 2 (33.3%) 
Unsubstantiated 48 (22.2%) 9 (90.0%) 1 (8.3%) 35 (18.6%) 3 (50.0%) 
Pending 102 (47.2%) 0 (0.0%) 6 (50.0%) 96 (51.1%) 0 (0.0%) 
Dismissed/Inconclusive 11 (5.1%) 0 (0.0%) 0 (0.0%) 10 (5.3%) 1 (16.7%) 
Referred 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
Unknown 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

 
B. NOTIFICATIONS TO CONVENING AUTHORITY IN FY 2019 

SUBSTANTIATED COMPLAINTS 
Service/Component DoD Army Navy Marine 

Corps 
Air Force 

Total Substantiated 
Complaints 55 1 5 47* 2 

Within 3 duty days 43 (78.2%) 0 (0.0%) 5 (100.0%) 38 (80.9%) 0 (0.0%) 
More than 3 duty days 2 (3.6%) 0 (0.0%) 0 (0.0%) 2 (4.3%) 0 (0.0%) 
Unknown 10 (18.2%) 1 (100.0%) 0 (0.0%) 7 (14.9%) 2 (100.0%) 
*Percentages may not sum to 100 due to rounding. 
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C. DUTY STATUS OF COMPLAINANTS WITH FY 2019 SUBSTANTIATED 
ALLEGATIONS OF HAZING a 

Service/Component DoD Army Navy Marine 
Corps 

Air Force 

Total Complainants 94 a 6 10 76 1 
On-Duty (i.e., during duty 
hours) 82 (87.2%) 0 (0.0%) 5 (50.0%) 76 (100.0%) 1 (100.0%) 

Off-Duty 5 (5.3%) 0 (0.0%) 5 (50.0%) 0 (0.0%) 0 (0.0%) 
Both On- and Off-Duty 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
Unknown/Missing 7 a (7.4%) 6 (100.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

a One anonymous complainant reported by Air Force had unknown Service and unknown duty status.  This 
complainant is included in the DoD totals, but not shown in a separate “Unknown” column in the table above. 
 

D. DUTY STATUS OF FY 2019 SUBSTANTIATED OFFENDERS  

Service/Component DoD Army Navy Marine Corps Air Force 

Total Substantiated Offenders 115 1 9 101 4 

On-Duty (i.e., during duty hours) 112 (97.4%) 0 (0.0%) 7 (77.8%) 101 (100.0%) 4 (100.0%) 

Off-Duty 2 (1.7%) 0 (0.0%) 2 (22.2%) 0 (0.0%) 0 (0.0%) 

Both On- and Off-Duty 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Unknown 1 (0.9%) 1 (100.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
 

E. TOTAL TYPES OF ALLEGATIONS IN FY 2019 SUBSTANTIATED COMPLAINTS 

Service/Component DoD Army Navy Marine 
Corps 

Air Force 

Total Substantiated Complaints 55 1 5 47 2 
Total Types of Allegation(s) in 
Substantiated Cases 78 1 7 67 3 

Substantiated Incidents of Physical 
Behavior 46 (59.0%) 1 (100.0%) 4 (57.1%) 41 (61.2%) 0 (0.0%) 

Substantiated Incidents of  
Verbal Behavior 22 (28.2%) 0 (0.0%) 1 (14.3%) 19 (28.4%) 2 (66.7%) 

Substantiated Incidents of 
Nonverbal Behavior 5 (6.4%) 0 (0.0%) 0 (0.0%) 5 (7.5%) 0 (0.0%) 

Substantiated Incidents of 
Psychological Behavior 5 (6.4%) 0 (0.0%) 2 (28.6%) 2 (3.0%) 1 (33.3%) 

Substantiated Incidents of Written 
Behavior 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
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F. TYPES OF ALLEGATIONS FOR FY 2019 SUBSTANTIATED COMPLAINTS*  

Service/Component DoD Army Navy Marine 
Corps 

Air Force 

Total Substantiated Complaints 55* 1 5* 47* 2* 
Substantiated Incidents of Physical 
Behavior 46 (83.6%) 1 (100.0%) 4 (80.0%) 41 (87.2%) 0 (0.0%) 

Substantiated Incidents of  
Verbal Behavior 22 (40.0%) 0 (0.0%) 1 (20.0%) 19 (40.4%) 2 (100.0%) 

Substantiated Incidents of 
Nonverbal Behavior 5 (9.1%) 0 (0.0%) 0 (0.0%) 5 (10.6%) 0 (0.0%) 

Substantiated Incidents of 
Psychological Behavior 5 (9.1%) 0 (0.0%) 2 (40.0%) 2 (4.3%) 1 (50.0%) 

Substantiated Incidents of Written 
Behavior 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

*Percentages will sum to more than 100 because there were multiple natures of allegation per complaint.  
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G. TOTAL OFFENDER CORRECTIVE ACTIONS FOR FY 2019 SUBSTANTIATED 

COMPLAINTS 
Service/Component DoD Army Navy Marine 

Corps 
Air Force 

Substantiated Complaints 55 1 5 47 2 
Total substantiated offenders 115 1 9 101 4 
Total substantiated offenders 
pending corrective action at end of 
FY 

3 (2.6%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 3 (75.0%) 

Total substantiated offenders with 
punishment administered 111 (96.5%) 1 (100.0%) 9 (100.0%) 100 (99.0%) 1 (25.0%) 
Total substantiated offenders with  
No Action Taken 1 (0.9%) 0 (0.0%) 0 (0.0%) 1 (1.0%) 0 (0.0%) 
Total Corrective / disciplinary 
actions administered to 
substantiated offenders1 

241 2 14 224* 1 

Administrative Action (AA) 69 (28.6%) 0 (0.0%) 2 (14.3%) 66 (29.5%) 1 (100.0%) 
Non-Judicial Punishment (NJP) 161 (66.8%) 0 (0.0%) 10 (71.4%) 151 (67.4%) 0 (0.0%) 
General Court-Martial (GCM) 2 (0.8%) 2 (100.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
Special Court-Martial (SpCM) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
Summary Court-Martial 
(SuCM) 7 (2.9%) 0 (0.0%) 0 (0.0%) 7 (3.1%) 0 (0.0%) 

Other punishment not listed 2 (0.0%) 0 (0.0%) 2 (14.3%) 0 (0.0%) 0 (0.0%) 
*Percentages may not sum to 100 due to rounding. 

 

                                                 

1 Multiple corrective / disciplinary actions may be administered at one NJP or one Administrative Action for each 
Substantiated Offender. 
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H. OFFENDERS FOR FY 2019 SUBSTANTIATED COMPLAINTS* 

Service/Component DoD Army Navy Marine Corps Air Force 

Substantiated Complaints 55 1 5 47 2 

Total substantiated offenders 115* 1 9* 101* 4 
Total substantiated offenders 
pending corrective action at end of 
FY 

3 (2.6%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 3 (75.0%) 

Total substantiated offenders with 
punishment administered 111 (96.5%) 1 (100.0%) 9 (100.0%) 100 (99.0%) 1 (25.0%) 

Total substantiated offenders with 
No Action Taken 1 (0.9%) 0 (0.0%) 0 (0.0%) 1 (1.0%) 0 (0.0%) 

Offenders administered at least one 
AA 65 (56.2%) 0 (0.0%) 1 (11.1%) 63 (62.4%) 1 (25.0%) 

Offenders administered at least one 
NJP 66 (57.4%) 0 (0.0%) 7 (77.8%) 59 (58.4%) 0 (0.0%) 

Offenders administered at least one 
GCM punishment 1 (0.9%) 1 (100.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Offenders administered at least one 
SpCM punishment 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Offenders administered at least one 
SuCM punishment 3 (2.6%) 0 (0.0%) 0 (0.0%) 3 (3.0%) 0 (0.0%) 

Offenders administered at least one 
other punishment not listed 2 (1.7%) 0 (0.0%) 2 (22.2%) 0 (0.0%) 0 (0.0%) 

* Percentages will not sum to 100 if there were multiple categories of corrective actions per offender. 
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I. SUBSTANTIATED FY 2019 OFFENDER CHARACTERISTICS 

Service/Component DoD Army Navy Marine Corps Air Force 

Female Substantiated Offenders 
by Pay Grade  7* 0 3* 4 0 

E1-E4 3 (42.9%) 0 (0.0%) 1 (33.3%) 2 (50.0%) 0 (0.0%) 

E5-E6 1 (14.3%) 0 (0.0%) 1 (33.3%) 0 (0.0%) 0 (0.0%) 

E7-E9 3 (42.9%) 0 (0.0%) 1 (33.3%) 2 (50.0%) 0 (0.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Unknown 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
Male Substantiated Offenders by 
Pay Grade  108 1 6 97 4 

E1-E4 72 (66.7%) 0 (0.0%) 5 (83.3%) 67 (69.1%) 0 (0.0%) 

E5-E6 29 (26.9%) 1 (100.0%) 1 (16.7%) 25 (25.8%) 2 (50.0%) 

E7-E9 5 (4.6%) 0 (0.0%) 0 (0.0%) 3 (3.1%) 2 (50.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 1 (0.9%) 0 (0.0%) 0 (0.0%) 1 (1.0%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 1 (0.9%) 0 (0.0%) 0 (0.0%) 1 (1.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Unknown 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
*Percentages may not sum to 100 due to rounding. 
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J. CHARACTERISTICS OF COMPLAINANTS ASSOCIATED WITH FY 2019 SUBSTANTIATED 
HAZING ALLEGATIONS b AS OF THE DATA CALL 

Service/Component DoD Army Navy Marine Corps Air Force 

Female Complainants by Pay 
Grade 11 2 2 7 0 

E1-E4 9 (81.8%) 2 (100.0%) 1 (50.0%) 6 (85.7%) 0 (0.0%) 

E5-E6 2 (18.2%) 0 (0.0%) 1 (50.0%) 1 (14.3%) 0 (0.0%) 

E7-E9 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Male Complainants by Pay Grade 77 4 6 66 1 

E1-E4 68 (88.3%) 3 (75.0%) 1 (16.7%) 63 (95.5%) 1 (100.0%) 

E5-E6 3 (3.9%) 1 (25.0%) 0 (0.0%) 2 (3.0%) 0 (0.0%) 

E7-E9 1 (1.3%) 0 (0.0%) 0 (0.0%) 1 (1.5%) 0 (0.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Unknown 5 (6.5%) 0 (0.0%) 5 (83.3%) 0 (0.0%) 0 (0.0%) 
Complainant of Unknown Gender by 
Pay Grade 6 b 0 2 3 0 

E5-E6 1 (16.7%) 0 (0.0%) 0 (0.0%) 1 (33.3%) 0 (0.0%) 

DoD Civilian 1 (16.7%) 0 (0.0%) 0 (0.0%) 1 (33.3%) 0 (0.0%) 

Unknown 4 b (66.7%) 0 (0.0%) 2 (100.0%) 1 (33.3%) 0 (0.0%) 
b One anonymous complainant reported by Air Force had unknown Service and unknown pay grade.  This complainant is 
included in the DoD totals, but not shown in a separate “Unknown” column in the table above. 
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K. RELATIONSHIP OF OFFENDER(S) TO COMPLAINANT(S) FOR FY 2019 SUBSTANTIATED 
COMPLAINTS AS OF THE DATA CALL 

Service/Component DoD Army Navy Marine Corps Air Force 

Working Relationship 205 6 11* 184* 4 

Chain of command 102 (49.8%) 0 (0.0%) 0 (0.0%) 100 (54.3%) 2 (50.0%) 

Co-worker 72 (35.1%) 6 (100.0%) 6 (54.5%) 58 (31.5%) 2 (50.0%) 
Higher rank/grade not in chain of 
command 21 (10.2%) 0 (0.0%) 0 (0.0%) 21 (11.4%) 0 (0.0%) 

Subordinate 1 (0.5%) 0 (0.0%) 0 (0.0%) 1 (0.5%) 0 (0.0%) 

Other 8 (3.9%) 0 (0.0%) 5 (45.4%) 3 (1.6%) 0 (0.0%) 

Unknown 1 (0.5%) 0 (0.0%) 0 (0.0%) 1 (0.5%) 0 (0.0%) 

Gender Relationship 205 6 11 184 4 

Same gender 172 (83.9%) 4 (66.7%) 8 (72.7%) 159 (86.4%) 1 (50.0%) 

Different gender 22 (10.7%) 2 (33.3%) 1 (9.1%) 19 (10.3%) 0 (0.0%) 

Unknown 11 (5.4%) 0 (0.0%) 2 (18.2%) 6 (3.3%) 3 (75.0%) 
*Percentages may sum to more than 100 due to rounding. 

 
L. FY 2019 POPULATION STRENGTH BY STATUS2 AS OF THE DATA CALL 

Service/Component DoD Army Navy Marine Corps Air Force 

Status       
Active Duty 1,309,306 469,406 329,302 186,032 324,566 
Civilian 657,050 259,839 200,532 18,405 178,274 
Reserve and Guard (Selected) 798,157 522,096 61,868 38,486 175,707 

  Guard (Selected) 438,698 331,843 - - 106,855 

  Reserve (Selected) 359,459 190,253 61,868 38,486 68,852 
 
 

                                                 

2 Strength is calculated by averaging monthly strength provided by Defense Manpower Data Center (DMDC).  DoD 
civilian Strength does not include OSD civilians.  Data from Force Risk Reduction (FR2) as of December 2019. 
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Summary of Demographic Information for FY 2019 Substantiated Offenders 
 

FY 2019 MALE 
Substantiated Offenders by 
Pay Grade 

DoD Army Navy Marine Corps Air Force 
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Pay Grade 

E1-E4 72 0 72 0 0 0 5 0 5 67 0 67 0 0 0 
E5-E6 29 0 29 1 0 1 1 0 1 25 0 25 2 0 2 
E7-E9 5 0 5 0 0 0 0 0 0 3 0 3 2 0 2 
W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
O1-O3 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 
O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
DoD Civilian 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Non-DoD 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
TOTAL 107 0 107* 1 0 1 6 0 6 96 0 96* 4 0 4 

* There is one (1) DoD Appropriated Fund Civilian reported by the Marine Corps who is not included in this table. 
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FY 2019 MALE Substantiated 
Offender(s) by Race, Ethnicity, and 
Age 
 

DoD Army Navy Marine Corps Air Force 
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Race 

American Indian or Alaska Native 3 0 3 0 0 0 0 0 0 3 0 3 0 0 0 

Asian 3 0 3 0 0 0 1 0 1 2 0 2 0 0 0 

Black or African American 18 0 18 0 0 0 2 0 2 16 0 16 0 0 0 

Native Hawaiian or Other Pacific Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

White 77 0 77 1 0 1 3 0 3 73 0 73 0 0 0 

Multi-Racial 2 0 2 0 0 0 0 0 0 2 0 2 0 0 0 

Unknown 4 0 4 0 0 0 0 0 0 0 0 0 4 0 4 

Ethnicity 

Hispanic 21 0 21 0 0 0 0 0 0 21 0 21 0 0 0 

Non-Hispanic 75 0 75 1 0 1 3 0 3 71 0 71 0 0 0 

Unknown 11 0 11 0 0 0 3 0 3 4 0 4 4 0 4 

Age  

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 81 0 81 0 0 0 5 0 5 76 0 76 0 0 0 

26 – 35 years 20 0 20 1 0 1 1 0 1 18 0 18 0 0 0 

36 – 45 years 2 0 2 0 0 0 0 0 0 2 0 2 0 0 0 

46 – 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 – 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 4 0 4 0 0 0 0 0 0 0 0 0 4 0 4 

TOTAL Offenders 107 0 107* 1 0 1 6 0 6 96 0 96* 4 0 4 
* There is one (1) DoD Appropriated Fund Civilian reported by the Marine Corps who is not included in this table. 
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FY 2019 FEMALE 
Substantiated Offender(s) 
by Pay Grade 
  

DoD Army Navy Marine Corps Air Force 
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Pay Grade 

E1-E4 3 0 3 0 0 0 1 0 1 2 0 2 0 0 0 

E5-E6 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 

E7-E9 3 0 3 0 0 0 1 0 1 2 0 2 0 0 0 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

DoD Civilian 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-DoD 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Offenders 7 0 7 0 0 0 3 0 3 4 0 4 0 0 0 
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FY 2019 FEMALE Substantiated 
Offender(s) by Race, Ethnicity, and 
Age                      
  

DoD Army Navy Marine Corps Air Force 
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Race 

American Indian or Alaska Native 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Asian 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Black or African American 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 

Native Hawaiian or Other Pacific Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

White 4 0 4 0 0 0 1 0 1 3 0 3 0 0 0 

Multi-Racial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown  2 0 2 0 0 0 1 0 1 1 0 1 0 0 0 

Ethnicity 

Hispanic 3 0 3 0 0 0 0 0 0 3 0 3 0 0 0 

Non-Hispanic 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

Unknown  3 0 3 0 0 0 3 0 3 0 0 0 0 0 0 

Age 

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 4 0 4 0 0 0 2 0 2 2 0 2 0 0 0 

26 – 35 years 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 

36 – 45 years 2 0 2 0 0 0 0 0 0 2 0 2 0 0 0 

46 - 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 - 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Offenders 7 0 7 0 0 0 3 0 3 4 0 4 0 0 0 
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Summary of Demographic Information for FY 2019 Substantiated Complainants 
 

FY 2019 MALE 
Substantiated 
Complainant(s) by Pay 
Grade                            
 

DoD Army Navy Marine Corps Air Force 
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Pay Grade 

E1-E4 68 0 68 3 0 3 1 0 1 63 0 63 1 0 1 

E5-E6 3 0 3 1 0 1 0 0 0 2 0 2 0 0 0 

E7-E9 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 5 0 5 0 0 0 5 0 5 0 0 0 0 0 0 

TOTAL Complainants 77 0 77* 4 0 4 6 0 6* 66 0 66* 1 0 1 
* There were five complainants of unknown gender two reported by Navy and three reported by Marine Corps) who are not included in 
these tables.  In addition, there was one anonymous complainant reported by the Air Force with unknown Service, component, and gender 
who is not included in these tables.  
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FY 2019 MALE Substantiated 
Complainant(s) by Race, Ethnicity, 
and Age 
  

DoD Army Navy Marine Corps Air Force 
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Race 

American Indian or Alaska Native 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Asian 2 0 2 0 0 0 1 0 1 1 0 1 0 0 0 

Black or African American 8 0 8 0 0 0 2 0 2 6 0 6 0 0 0 

Native Hawaiian or Other Pacific Islander 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

White 63 0 63 4 0 4 3 0 3 56 0 56 0 0 0 

Multi-Racial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 3 0 3 0 0 0 0 0 0 2 0 2 1 0 1 

 Ethnicity 

Hispanic 18 0 18 0 0 0 0 0 0 18 0 18 0 0 0 

Non-Hispanic 52 0 52 4 0 4 1 0 1 47 0 47 0 0 0 

Unknown 7 0 7 0 0 0 5 0 5 1 0 1 1 0 1 

Age 

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 69 0 69 3 0 3 6 0 6 60 0 60 0 0 0 

26 – 35 years 6 0 6 1 0 1 0 0 0 5 0 5 0 0 0 

36 – 45 years 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

46 - 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 - 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 1 0 1 0 0 0 0 0 0 0 0 0 1 0 1 

TOTAL Complainants 77 0 77* 4 0 4 6 0 6* 66 0 66* 1 0 1 

* There were five complainants of unknown gender two reported by Navy and three reported by Marine Corps 
who are not included in these tables.  In addition, there was one anonymous complainant reported by the Air 
Force with unknown Service and gender who is not included in these tables. 
 
 
 
 
 
 
 
 
 
 
 
 



2019 ANNUAL REPORT HAZING PREVENTION AND RESPONSE IN THE ARMED FORCES 
 

58 

FY 2019 FEMALE 
Complainant(s) by Pay 
Grade                           
  

DoD Army Navy Marine Corps Air Force 
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Pay Grade 

E1-E4 9 0 9 2 0 2 1 0 1 6 0 6 0 0 0 

E5-E6 2 0 2 0 0 0 1 0 1 1 0 1 0 0 0 

E7-E9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Complainants 11 0 11* 2 0 2 2 0 2* 7 0 7* 0 0 0 

* There were five complainants of unknown gender two reported by Navy and three reported by Marine Corps) 
who are not included in these tables.  In addition, there was one anonymous complainant reported by the Air 
Force with unknown Service and gender who is not included in these tables. 
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FY 2019 FEMALE Substantiated 
Complainant(s) by Race, Ethnicity, 
and Age 
  

DoD Army Navy Marine Corps Air Force 
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Race 

American Indian or Alaska Native 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Asian 1 0 1 1 0 1 0 0 0 0 0 0 0 0 0 

Black or African American 2 0 2 0 0 0 0 0 0 2 0 2 0 0 0 
Native Hawaiian or Other Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

White 7 0 7 1 0 1 1 0 1 5 0 5 0 0 0 

Multi-Racial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown  1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 

Ethnicity 

Hispanic 3 0 3 0 0 0 1 0 1 2 0 2 0 0 0 

Non-Hispanic 7 0 7 2 0 2 0 0 0 5 0 5 0 0 0 

Unknown 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 

Age 

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 10 0 10 2 0 2 1 0 1 7 0 7 0 0 0 

26 – 35 years 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 

36 – 45 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

46 - 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 - 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Complainants 11 0 11* 2 0 2 2 0 2* 7 0 7* 0 0 0 

* There were five complainants of unknown gender two reported by Navy and three reported by Marine Corps) 
who are not included in these tables.  In addition, there was one anonymous complainant reported by the Air 
Force with unknown Service and gender who is not included in these tables. 
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Supplementary Tables 

FY 2018 Hazing Complaints with Pending Complaint Updates as of September 30, 2019 -  
DoD Hazing Summary Charts by DoD and Military Service 

A. TOTAL NUMBER OF FY 2018 HAZING COMPLAINTS 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Complaints 290 13 17 255 5 

Substantiated 156 (53.8%) 0 (0.0%) 13 (76.5%) 142 (55.7%) 1 (20.0%) 

Unsubstantiated 106 (36.6%) 1 (7.7%) 3 (17.6%) 98 (38.4%) 4 (80.0%) 

Pending 15 (5.2%) 7 (53.8%) 1 (5.9%) 7 (2.7%) 0 (0.0%) 

Inconclusive/Dismissed 11 (3.8%) 4 (30.8%) 0 (0.0%) 7 (2.7%) 0 (0.0%) 

Referred 1 (0.3%) 0 (0.0%) 0 (0.0%) 1 (0.4%) 0 (0.0%) 

Unknown 1 (0.3%) 1 (7.7%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
 
 
B. NOTIFICATIONS TO CONVENING AUTHORITY IN FY 2018 SUBSTANTIATED COMPLAINTS 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Substantiated Complaints 156 0 13 142 1 

Within 3 duty days 124 (79.5%) 0 (0.0%) 12 (92.3%) 112 (78.9%) 0 (0.0%) 

More than 3 duty days 3 (1.9%) 0 (0.0%) 0 (0.0%) 3 (2.1%) 0 (0.0%) 

Unknown 29 (18.6%) 0 (0.0%) 1 (7.7%) 27 (19.0%) 1 (100.0%) 
 
 
C. DUTY STATUS OF COMPLAINANTS ASSOCIATED WITH FY 2018 SUBSTANTIATED HAZING 

ALLEGATIONS 
Service/Component DoD Army Navy Marine Corps Air Force 

Total Complainants  252 a 0 19 231 1 

On-Duty (i.e., during duty hours) 244 (96.8%) 0 (0.0%) 14 (73.7%) 230 (99.6%) 0 (0.0%) 

Off-Duty 3 (1.2%) 0 (0.0%) 2 (10.5%) 0 (0.0%) 1 (100.0%) 

Both On- and Off-Duty 3 (1.2%) 0 (0.0%) 3 (15.8%) 0 (0.0%) 0 (0.0%) 

Unknown/Missing 2 a (0.8%) 0 (0.0%) 0 (0.0%) 1 (0.4%) 0 (0.0%) 
a There was one anonymous complainant reported by the Marine Corps with unknown Service and duty status who is included in the DoD 
totals, but is not shown in a separate “Unknown” service column in the table above.      
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D. DUTY STATUS OF FY 2018 SUBSTANTIATED OFFENDERS 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Substantiated Offenders 318 0 37 277 4 

On-Duty (i.e., during duty hours) 309 (97.2%) 0 (0.0%) 33 (89.2%) 276 (99.6%) 0 (0.0%) 

Off-Duty 7 (2.2%) 0 (0.0%) 2 (5.4%) 1 (0.4%) 4 (100.0%) 

Both On- and Off-Duty 2 (0.6%) 0 (0.0%) 2 (5.4%) 0 (0.0%) 0 (0.0%) 

Unknown 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
 

E. TOTAL TYPES OF ALLEGATION TYPES IN FY 2018 SUBSTANTIATED COMPLAINTS 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Substantiated Complaints 156 0 13 142 1 

Total Types of Allegation(s) in 
Substantiated Complaints 221* 0 28 192 1 

Substantiated Incidents of  
Physical Behavior 

121 (54.8%) 0 (0.0%) 8 (28.6%) 112 (58.3%) 1 (100.0%) 

Substantiated Incidents of  
Verbal Behavior 68 (30.8%) 0 (0.0%) 7 (25.0%) 61 (31.8%) 0 (0.0%) 

Substantiated Incidents of  
Nonverbal Behavior 21 (9.5%) 0 (0.0%) 2 (7.1%) 19 (9.9%) 0 (0.0%) 

Substantiated Incidents of 
Psychological Behavior 8 (3.6%) 0 (0.0%) 8 (28.6%) 0 (0.0%) 0 (0.0%) 

Substantiated Incidents of  
Written Behavior 3 (1.4%) 0 (0.0%) 3 (10.7%) 0 (0.0%) 0 (0.0%) 

*Percentages may not sum to 100 due to rounding. 
 

F. TYPES OF ALLEGATIONS FOR FY 2018 SUBSTANTIATED COMPLAINTS* 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Substantiated Complaints 156* 0 13* 142* 1 
Substantiated Incidents of  
Physical Behavior 

121 (77.6%) 0 (0.0%) 8 (61.5%) 112 (78.9%) 1 (100.0%) 

Substantiated Incidents of  
Verbal Behavior 68 (43.6%) 0 (0.0%) 7 (53.8%) 61 (43.0%) 0 (0.0%) 

Substantiated Incidents of  
Nonverbal Behavior 21 (13.5%) 0 (0.0%) 2 (15.4%) 19 (13.4%) 0 (0.0%) 

Substantiated Incidents of 
Psychological Behavior 8 (5.1%) 0 (0.0%) 8 (61.5%) 0 (0.0%) 0 (0.0%) 

Substantiated Incidents of  
Written Behavior 3 (1.9%) 0 (0.0%) 3 (23.1%) 0 (0.0%) 0 (0.0%) 

*Percentages will not sum to 100 because there were multiple natures of allegations per complaint. 
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G. TOTAL OFFENDER CORRECTIVE ACTIONS FOR FY 2018 SUBSTANTIATED COMPLAINTS 

Service/Component DoD Army Navy Marine Corps Air Force 

Substantiated Complaints 156 0 13 142 1 

Total substantiated offenders 318 0 37 277 4 
Total substantiated offenders pending 
corrective action at end of FY 

3 (0.9%) 0 (0.0%) 3 (8.1%) 0 (0.0%) 0 (0.0%) 

Total substantiated offenders  
with punishment administered 

313 (98.4%) 0 (0.0%) 34 (91.9%) 275 (99.3%) 4 (100.0%) 

Total substantiated offenders  
with unknown punishment 

1 (0.3%) 0 (0.0%) 0 (0.0%) 1 (0.4%) 0 (0.0%) 

Total substantiated offenders  
with No Action Taken 

1 (0.3%) 0 (0.0%) 0 (0.0%) 1 (0.4%) 0 (0.0%) 

Total Corrective / disciplinary 
actions administered to substantiated 
offenders3 

678* 0 81 590 7 

Administrative Action (AA) 184 (27.1%) 0 (0.0%) 10 (12.3%) 174 (29.5%) 0 (0.0%) 

Non-Judicial Punishment (NJP) 443 (65.3%) 0 (0.0%) 71 (87.7%) 365 (61.9%) 7 (100.0%) 

General Court-Martial (GCM) 2 (0.3%) 0 (0.0%) 0 (0.0%) 2 (0.3%) 0 (0.0%) 

Special Court-Martial (SpCM) 32 (4.7%) 0 (0.0%) 0 (0.0%) 32 (5.4%) 0 (0.0%) 

Summary Court-Martial (SuCM) 17 (2.5%) 0 (0.0%) 0 (0.0%) 17 (2.9%) 0 (0.0%) 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

                                                 

3 Multiple corrective / disciplinary actions may be administered at one NJP or one Administrative Action for each 
Substantiated Offender. 
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H. OFFENDERS FOR FY 2018 SUBSTANTIATED COMPLAINTS* 

Service/Component DoD Army Navy Marine Corps Air Force 

Substantiated Complaints 156 0 13 142 1 

Total substantiated offenders 318 0 37 277 4 
Total substantiated offenders pending 
corrective action at end of FY 

3 (0.9%) 0 (0.0%) 3 (8.1%) 0 (0.0%) 0 (0.0%) 

Total substantiated offenders with 
punishment administered 

313 (98.4%) 0 (0.0%) 34 (91.9%) 275 (99.3%) 4 (100.0%) 

Total substantiated offenders with 
unknown punishment 

1 (0.3%) 0 (0.0%) 0 (0.0%) 1 (0.4%) 0 (0.0%) 

Total substantiated offenders with  
No Action Taken 

1 (0.3%) 0 (0.0%) 0 (0.0%) 1 (0.4%) 0 (0.0%) 

Total Substantiated Offenders 318* 0 37* 277* 4 
Offenders administered  
at least one AA 

171 (53.8%) 0 (0.0%) 10 (27.0%) 161 (58.1%) 0 (0.0%) 

Offenders administered  
at least one NJP 

154 (48.4%) 0 (0.0%) 26 (70.3%) 124 (44.8%) 4 (100.0%) 

Offenders administered  
at least one GCM punishment 

1 (0.3%) 0 (0.0%) 0 (0.0%) 1 (0.4%) 0 (0.0%) 

Offenders administered  
at least one SpCM punishment 12 (3.8%) 0 (0.0%) 0 (0.0%) 12 (4.3%) 0 (0.0%) 

Offenders administered 
at least one SuCM punishment 8 (2.5%) 0 (0.0%) 0 (0.0%) 8 (2.9%) 0 (0.0%) 

*Percentages will not sum to 100 if there were multiple categories of corrective actions per offender or if not all offenders were 
administered a corrective action. 
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I. SUBSTANTIATED FY 2018 OFFENDER CHARACTERISTICS 

Service/Component DoD Army Navy Marine Corps Air Force 

Female Substantiated Offenders by 
Pay Grade  

11* 0 2 9 0 

E1-E4 4 (36.4%) 0 (0.0%) 2 (100.0%) 2 (22.2%) 0 (0.0%) 

E5-E6 5 (45.5%) 0 (0.0%) 0 (0.0%) 5 (55.6%) 0 (0.0%) 

E7-E9 2 (18.2%) 0 (0.0%) 0 (0.0%) 2 (22.2%) 0 (0.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Unknown 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
Male Substantiated Offenders by 
Pay Grade  

306* 0 35 267 4 

E1-E4 234 (76.5%) 0 (0.0%) 21 (60.0%) 212 (79.4%) 1 (25.0%) 

E5-E6 63 (20.6%) 0 (0.0%) 11 (31.4%) 50 (18.7%) 2 (50.0%) 

E7-E9 7 (2.3%) 0 (0.0%) 2 (5.7%) 4 (1.5%) 1 (25.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 2 (0.7%) 0 (0.0%) 1 (2.9%) 1 (0.4%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Unknown 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
Substantiated Offender of 
Unknown Gender by Pay Grade  

1 0 0 1 0 

E1-E4 1 (100.0%) 0 (0.0%) 0 (0.0%) 100 (0.0%) 0 (0.0%) 
*Percentages may not sum to 100 due to rounding.  



2019 ANNUAL REPORT HAZING PREVENTION AND RESPONSE IN THE ARMED FORCES 
 

65 

J. COMPLAINANT CHARACTERISTICS ASSOCIATED WITH FY 2018 SUBSTANTIATED HAZING 
ALLEGATIONS 

Service/Component DoD Army Navy Marine Corps Air Force 

Female Complainants by Pay 
Grade 11 0 2 9 0 

E1-E4 10 (90.9%) 0 (0.0%) 2 (100.0%) 8 (88.9%) 0 (0.0%) 

E5-E6 1 (9.1%) 0 (0.0%) 0 (0.0%) 1 (11.1%) 0 (0.0%) 

E7-E9 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Male Complainants by Pay Grade 237 0 17 219 1 

E1-E4 231 (97.5%) 0 (0.0%) 14 (82.4%) 216 (98.6%) 1 (100.0%) 

E5-E6 6 (2.5%) 0 (0.0%) 3 (17.6%) 3 (1.4%) 0 (0.0%) 

E7-E9 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Complainants of Unknown Gender 
by Pay Grade 4 b 0 0 3 0 

Unknown 4b (100.00%) 0 (0.0%) 0 (0.0%) 3 (100.0%) 0 (0.0%) 
b There was one anonymous complainant reported by the Marine Corps with unknown Service and gender who is included in the DoD 
totals, but not shown in a separate “Unknown” Service column in the table above. 
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K. RELATIONSHIP OF OFFENDER(S) TO COMPLAINANT(S) FOR FY 2018 SUBSTANTIATED 
COMPLAINTS4 

Service/Component DoD Army Navy Marine Corps Air Force 

Working Relationship 681* 0 48* 629 4 

Chain of command 251 (36.9%) 0 (0.0%) 1 (2.1%) 250 (39.7%) 0 (0.0%) 

Co-worker 376 (55.2%) 0 (0.0%) 40 (83.3%) 332 (52.8%) 4 (100.0%) 
Higher rank/grade not in  
chain of command 48 (7.0%) 0 (0.0%) 5 (10.4%) 43 (6.8%) 0 (0.0%) 

Other/Unknown 6 (0.9%) 0 (0.0%) 2 (4.2%) 4 (0.7%) 0 (0.0%) 

Gender Relationship 681 0 48 629 4 

Same gender 644 (94.6%) 0 (0.0%) 46 (95.8%) 594 (94.4%) 4 (100.0%) 

Different gender 28 (4.1%) 0 (0.0%) 2 (4.2%) 26 (4.1%) 0 (0.0%) 

Unknown 9 (1.3%) 0 (0.0%) 0 (0.0%) 9 (1.5%) 0 (0.0%) 
*Percentages may not sum to 100 due to rounding. 

 

L. FY 2018 POPULATION STRENGTH BY STATUS5 

Service/Component DoD Army Navy Marine Corps Air Force 

Status       
Active Duty 1,293,860 467,540 322,135 184,666 319,519 
Civilian 641,892 256,238 192,952 17,733 174,969 
Reserve and Guard (Selected) 801,624 527,022 61,082 38,570 174,950 

Guard (Selected) 443,081 336,493 - - 106,588 

Reserve (Selected) 358,542 190,528 61,082 38,570 68,362 

 
 

 

 

                                                 

4 One Navy complaint had no relationship as there was no complainant reported. 

5 Strength is calculated by averaging monthly strength provided by Defense Manpower Data Center (DMDC).  DoD civilian 
Strength does not include OSD civilians.  Data from Force Risk Reduction (FR2) as of December 2019. 
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Summary of Demographic Information for FY 2018 Substantiated Offenders (Updated FY 2018 
data provided in FY 2019 Data Call)  
 

FY 2018 MALE 
Substantiated Offenders by 
Pay Grade                                   

DoD Army Navy Marine Corps Air Force 
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Pay Grade 

E1-E4 225 9 234 0 0 0 20 1 21 204 8 212 1 0 1 

E5-E6 61 2 63 0 0 0 11 0 11 48 2 50 2 0 2 

E7-E9 5 2 7 0 0 0 1 1 2 3 1 4 1 0 1 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 2 0 2 0 0 0 1 0 1 1 0 1 0 0 0 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL 293 13 306 0 0 0 33 2 35 256 11 267 4 0 4 
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FY 2018 MALE Substantiated 
Offender(s) by Race, Ethnicity, and 
Age              
 

DoD   Army Navy Marine Corps Air Force 
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Race 

American Indian or Alaska Native 2 0 2 0 0 0 0 0 0 2 0 2 0 0 0 

Asian 6 0 6 0 0 0 0 0 0 6 0 6 0 0 0 

Black or African American 48 3 51 0 0 0 9 1 10 38 2 40 1 0 1 

Native Hawaiian or Other Pacific Islander 3 0 3 0 0 0 0 0 0 3 0 3 0 0 0 

White 222 10 232 0 0 0 18 1 19 201 7 210 3 0 3 

Multi-Racial 4 0 4 0 0 0 1 0 1 3 0 3 0 0 0 

Unknown 8 0 8 0 0 0 5 0 5 3 0 3 0 0 0 

Ethnicity 

Hispanic 53 6 59 0 0 0 2 0 2 51 6 57 0 0 0 

Non-Hispanic 211 3 214 0 0 0 5 0 5 202 3 205 4 0 4 

Unknown 29 4 33 0 0 0 26 2 28 3 2 5 0 0 0 

Age  

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 248 8 256 0 0 0 20 1 21 226 7 233 2 0 2 

26 – 35 years 37 3 40 0 0 0 9 0 9 27 3 30 1 0 1 

36 – 45 years 6 1 7 0 0 0 2 0 2 3 1 4 1 0 1 

46 – 55 years 0 1 1 0 0 0 0 1 1 0 0 0 0 0 0 

56 – 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 2 0 2 0 0 0 2 0 2 0 0 0 0 0 0 

TOTAL Offenders 293 13 306 0 0 0 33 2 35 256 11 267 4 0 4 
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FY 2018 FEMALE 
Substantiated Offender(s) 
by Pay Grade                                   
  

DoD Army Navy Marine Corps Air Force 
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Pay grade 

E1-E4 4 0 4 0 0 0 2 0 2 2 0 2 0 0 0 

E5-E6 5 0 5 0 0 0 0 0 0 5 0 5 0 0 0 

E7-E9 2 0 2 0 0 0 0 0 0 2 0 2 0 0 0 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Offenders 11 0 11 0 0 0 2 0 2 9 0 9 0 0 0 
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FY 2018 FEMALE Substantiated 
Offender(s) by Race, Ethnicity, and 
Age                      
  

DoD Army Navy Marine Corps Air Force 
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Race 

American Indian or Alaska Native 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Asian 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

Black or African American 3 0 3 0 0 0 2 0 2 1 0 1 0 0 0 

Native Hawaiian or Other Pacific Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

White 7 0 7 0 0 0 0 0 0 7 0 7 0 0 0 

Multi-Racial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown  0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Ethnicity 

Hispanic 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Non-Hispanic 9 0 9 0 0 0 0 0 0 9 0 9 0 0 0 

Unknown  2 0 2 0 0 0 2 0 2 0 0 0 0 0 0 

Age 

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 7 0 7 0 0 0 2 0 2 5 0 5 0 0 0 

26 – 35 years 3 0 3 0 0 0 0 0 0 3 0 3 0 0 0 

36 – 45 years 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

46 - 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 - 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Offenders 11 0 11 0 0 0 2 0 2 9 0 9 0 0 0 
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Summary of Demographic Information for FY 2018 Substantiated Complainants (Updated FY 
2018 data provided in FY 2019 Data Call)  
 

FY 2018 MALE 
Substantiated 
Complainant(s) by Pay 
Grade                            
 

DoD Army Navy Marine Corps Air Force 
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Pay Grade 

E1-E4 222 9 231 0 0 0 13 1 14 208 8 216 1 0 1 

E5-E6 6 0 6 0 0 0 3 0 3 3 0 3 0 0 0 

E7-E9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Complainants 228 9 237* 0 0 0 16 1 17 211 8 219* 1 0 1 
* There were three complainants of unknown gender reported by Marine Corps who are not included in these tables.  In 
addition, there was one anonymous complainant reported by the Marine Corps with unknown Service and gender who is not 
included in the tables.   
NOTE: One Navy complaint has no complainant.   
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FY 2018 MALE Substantiated 
Complainant(s) by Race, Ethnicity, 
and Age                      
  

DoD Army Navy Marine Corps Air Force 
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Race 

American Indian or Alaska Native 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

Asian 9 1 10 0 0 0 0 0 0 9 1 10 0 0 0 

Black or African American 19 0 19 0 0 0 2 0 2 17 0 17 0 0 0 

Native Hawaiian or Other Pacific Islander 4 0 4 0 0 0 0 0 0 4 0 4 0 0 0 

White 188 8 196 0 0 0 12 1 13 175 7 182 1 0 1 

Multi-Racial 2 0 2 0 0 0 1 0 1 1 0 1 0 0 0 

Unknown 5 0 5 0 0 0 1 0 1 4 0 4 0 0 0 

 Ethnicity 

Hispanic 34 3 37 0 0 0 2 0 2 32 3 35 0 0 0 

Non-Hispanic 176 5 181 0 0 0 1 0 1 174 5 179 1 0 1 

Unknown 18 1 19 0 0 0 13 1 14 5 0 5 0 0 0 

Age 

< 18 years 0 1 1 0 0 0 0 0 0 0 1 1 0 0 0 

18 – 25 years 218 6 224 0 0 0 13 1 14 204 5 209 1 0 1 

26 – 35 years 6 2 8 0 0 0 1 0 1 5 2 7 0 0 0 

36 – 45 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

46 - 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 - 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 4 0 4 0 0 0 2 0 2 2 0 2 0 0 0 

TOTAL Complainants 228 9 237* 0 0 0 16 1 17 211 8 219* 1 0 1 
* There were three complainants of unknown gender reported by Marine Corps who are not included in these tables.  In 
addition, there was one anonymous complainant reported by the Marine Corps with unknown Service and gender who is not 
included in the tables.    NOTE: One Navy complaint has no complainant.   
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FY 2018 FEMALE 
Complainant(s) by Pay 
Grade as of the Data Call                             
  

DoD Army Navy Marine Corps Air Force 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

Pay Grade 

E1-E4 10 0 10 0 0 0 2 0 2 8 0 8 0 0 0 

E5-E6 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

E7-E9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Complainants 11 0 11* 0 0 0 2 0 2 9 0 9* 0 0 0 
* There were three complainants of unknown gender reported by Marine Corps who are not included in these tables.  In 
addition, there was one anonymous complainant reported by the Marine Corps with unknown Service and gender who is not 
included in the tables.     
NOTE: One Navy complaint has no complainant.  
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FY 2018 FEMALE Substantiated 
Complainant(s) by Race, Ethnicity, 
and Age                           
  

DoD Army Navy Marine Corps Air Force 
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Race 

American Indian or Alaska Native 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Asian 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Black or African American 2 0 2 0 0 0 1 0 1 1 0 1 0 0 0 

Native Hawaiian or Other Pacific Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

White 9 0 9 0 0 0 1 0 1 8 0 8 0 0 0 

Multi-Racial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown  0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Ethnicity 

Hispanic 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

Non-Hispanic 8 0 8 0 0 0 0 0 0 8 0 8 0 0 0 

Unknown 2 0 2 0 0 0 2 0 2 0 0 0 0 0 0 

Age 

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 11 0 11 0 0 0 2 0 2 9 0 9 0 0 0 

26 – 35 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

36 – 45 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

46 - 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 - 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Complainants 11 0 11* 0 0 0 2 0 2 9 0 9* 0 0 0 
* There were three complainants of unknown gender reported by Marine Corps who are not included in these tables.  In 
addition, there was one anonymous complainant reported by the Marine Corps with unknown Service and gender who is not 
included in the tables.    NOTE: One Navy complaint has no complainant.   
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FY 2017 Hazing Complaints with Pending Complaint Updates as of September 30, 2019 - DoD 
Hazing Summary Charts by DoD and Military Service 

A. TOTAL NUMBER OF FY 2017 HAZING COMPLAINTS 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Complaints 297 34 20 231 12 

Substantiated 158 (53.2%) 15 (44.1%) 14 (70.0%) 127 (55.0%) 2 (16.7%) 

Unsubstantiated 134 (45.1%) 17 (50.0%) 6 (30.0%) 104 (45.0%) 7 (58.3%) 

Pending 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Inconclusive/Dismissed 3 (1.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 3 (25.0%) 

Referred 2 (0.7%) 2 (5.9%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
 
 

B. NOTIFICATIONS TO CONVENING AUTHORITY IN FY 2017 SUBSTANTIATED COMPLAINTS 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Substantiated Complaints 158* 15 14 127 2 

Within 3 duty days 121 (76.6%) 3 (20.0%) 9 (64.3%) 109 (85.8%) 0 (0.0%) 

More than 3 duty days 5 (3.2%) 0 (0.0%) 2 (14.3%) 3 (2.4%) 0 (0.0%) 

Unknown 32 (20.3%) 12 (80.0%) 3 (21.4%) 15 (11.8%) 2 (100.0%) 
* Percentages may not sum to 100 due to rounding. 

C. DUTY STATUS OF COMPLAINANTS ASSOCIATED WITH FY 2017 SUBSTANTIATED HAZING 
ALLEGATIONS 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Complainants 367 a 18 18* 327 3 

On-Duty (i.e., during duty hours) 355 (96.7%) 12 (66.7%) 14 (77.8%) 326 (99.7%) 3 (100.0%) 

Off-Duty 10 (2.7%) 6 (33.3%) 3 (16.7%) 1 (0.3%) 0 (0.0%) 

Both On- and Off-Duty 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Unknown a 1a (0.3%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Not Applicable 1 (0.3%) 0 (0.0%) 1 (5.6%) 0 (0.0%) 0 (0.0%) 
* Percentages may not sum to 100 due to rounding.     
a One anonymous complainant reported by Army had unknown Service and unknown duty status.  This complainant is included in the DoD 
totals, but not shown in a separate “Unknown” column in the table above. 
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D. DUTY STATUS OF FY 2017 SUBSTANTIATED OFFENDERS 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Substantiated Offenders 355* 34 37  281 3 

On-Duty (i.e., during duty hours) 328 (92.4%) 19 (55.9%) 25 (67.6%) 281 (100.0%) 3 (100.0%) 

Off-Duty 26 (8.2%) 15 (44.1%) 11 (29.7%) 0 (0.0%) 0 (0.0%) 

Both On- and Off-Duty 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Not applicable 1b (0.3%) 0 (0.0%) 1 (2.7%) 0 (0.0%) 0 (0.0%) 
b There was one male DoD civilian offender reported by Navy. 
* Percentages may not sum to 100 due to rounding. 
 

E. TOTAL TYPES OF ALLEGATIONS IN FY 2017 SUBSTANTIATED COMPLAINTS 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Substantiated Complaints 158 15 14 127 2 

Total Types of Allegation(s) in 
Substantiated Cases 229 35 21 170 3 

Substantiated Incidents of  
Physical Behavior 

130 (56.8%) 12 (34.3%) 11 (52.4%) 105 (61.8%) 2 (66.7%) 

Substantiated Incidents of  
Verbal Behavior 64 (27.9%) 10 (28.6%) 2 (9.5%) 51 (30.0%) 1 (33.3%) 

Substantiated Incidents of  
Nonverbal Behavior 16 (7.0%) 2 (5.7%) 0 (0.0%) 14 (8.2%) 0 (0.0%) 

Substantiated Incidents of 
Psychological Behavior 19 (8.3%) 11 (31.4%) 8 (38.1%) 0 (0.0%) 0 (0.0%) 

Substantiated Incidents of  
Written Behavior 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

 
F.TYPES OF ALLEGATIONS FOR FY 2017 SUBSTANTIATED COMPLAINTS* 

Service/Component DoD Army Navy Marine Corps Air Force 

Total Substantiated Complaints 158* 15* 14* 127* 2* 
Substantiated Incidents of  
Physical Behavior 

130 (82.3%) 12 (80.0%) 11 (78.6%) 105 (82.7%) 2 (100.0%) 

Substantiated Incidents of  
Verbal Behavior 64 (40.5%) 10 (66.7%) 2 (14.3%) 51 (40.2%) 1 (50.0%) 

Substantiated Incidents of  
Nonverbal Behavior 16 (10.1%) 2 (13.3%) 0 (0.0%) 14 (11.0%) 0 (0.0%) 

Substantiated Incidents of 
Psychological Behavior 19 (12.0%) 11 (73.3%) 8 (57.1%) 0 (0.0%) 0 (0.0%) 

Substantiated Incidents of  
Written Behavior 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

*Percentages will sum to more than 100 because there were multiple types of allegations per complaint. 
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G. TOTAL OFFENDER CORRECTIVE ACTIONS FOR FY 2017 SUBSTANTIATED COMPLAINTS 

Service/Component DoD Army Navy Marine Corps Air Force 

Substantiated Complaints 158 15 14 127 2 

Total substantiated offenders 355 34 37 281 3 
Total substantiated offenders pending 
corrective action at end of FY 

5 (1.4%) 5 (14.7%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Total substantiated offenders with 
punishment administered 

330 (93.0%) 12 (35.3%) 37 (100.0%) 279 (99.3%) 2 (66.7%) 

Total substantiated offenders with 
unknown punishment 

20 (5.6%) 17 (50.0%) 0 (0.0%) 2 (0.7%) 1 (33.3%) 

Total Corrective / disciplinary 
actions administered to substantiated 
offenders6 

752 12* 69 669 2 

Administrative Action (AA) 198 (26.3%) 4 (33.3%) 16 (23.2%) 176 (26.3%) 2 (100.0%) 

Non-Judicial Punishment (NJP) 514 (68.4%) 8 (66.7%) 53 (76.8%) 453 (67.7%) 0 (0.0%) 

General Court-Martial (GCM) 5 (0.7%) 0 (0.0%) 0 (0.0%) 5 (0.7%) 0 (0.0%) 

Special Court-Martial (SpCM) 19 (2.5%) 0 (0.0%) 0 (0.0%) 19 (2.8%) 0 (0.0%) 

Summary Court-Martial (SuCM) 16 (2.1%) 0 (0.0%) 0 (0.0%) 16 (2.4%) 0 (0.0%) 
* Percentages may not sum to 100 due to rounding. 
 
  

                                                 

6 Multiple corrective / disciplinary actions may be administered at one NJP or one Administrative Action for each 
Substantiated Offender. 
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H. OFFENDERS FOR FY 2017 SUBSTANTIATED COMPLAINTS** 
Service/Component DoD Army Navy Marine Corps Air Force 

Substantiated Complaints 158 15 14 127 2 

Total substantiated offenders 355 34 37 281* 3 
Total substantiated offenders pending 
corrective action at end of FY 

5 (1.4%) 5 (14.7%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Total substantiated offenders with 
punishment administered 

330 (93.0%) 12 (35.3%) 35 (100.0%) 279 (99.3%) 2 (66.7%) 

Total substantiated offenders with 
unknown/missing punishment 

20 (5.6%) 17 (50.0%) 0 (0.0%) 2 (0.6%) 1 (33.3%) 

Total Substantiated Offenders** 355** 34** 37** 281** 3** 

Offenders administered at least one AA 184 (51.8%) 4 (11.8%) 16 (43.2%) 162 (57.7%) 2 (66.7%) 

Offenders administered at least one NJP 181 (51.0%) 8 (23.5%) 22 (59.5%) 151 (53.7%) 0 (0.0%) 
Offenders administered at least one 
GCM punishment 

2 (0.6%) 0 (0.0%) 0 (0.0%) 2 (0.7%) 0 (0.0%) 

Offenders administered at least one 
SpCM punishment 9 (2.5%) 0 (0.0%) 0 (0.0%) 9 (3.2%) 0 (0.0%) 

Offenders administered at least one 
SuCM punishment 6 (1.7%) 0 (0.0%) 0 (0.0%) 6 (2.1%) 0 (0.0%) 

* Percentages may not sum to 100 due to rounding. 
** Percentages will not sum to 100 if there were multiple categories of corrective actions per offender or if not all offenders were 
administered a corrective action. 
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I. SUBSTANTIATED FY 2017 OFFENDER CHARACTERISTICS 

Service/Component DoD Army Navy Marine Corps Air Force 

Female Substantiated Offenders by 
Pay Grade  

12 2 1 8 1 

E1-E4 6 (50.0%) 0 (0.0%) 0 (0.0%) 6 (75.0%) 0 (0.0%) 

E5-E6 5 (41.7%) 2 (100.0%) 0 (0.0%) 2 (25.0%) 1 (100.0%) 

E7-E9 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 1 (8.3%) 0 (0.0%) 1 (100.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Unknown 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 
Male Substantiated Offenders by Pay 
Grade  

343 32 36 273* 2 

E1-E4 231 (67.3%) 13 (40.6%) 15 (41.7%) 203 (74.4%) 0 (0.0%) 

E5-E6 83 (24.2%) 6 (18.8%) 16 (44.4%) 60 (22.0%) 1 (50.0%) 

E7-E9 23 (6.7%) 10 (31.3%) 3 (8.3%) 10 (3.7%) 0 (0.0%) 

WO1-WO5 1 (0.3%) 1 (3.1%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 1 (0.3%) 1 (3.1%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O4-O6 2 (0.6%) 1 (3.1%) 0 (0.0%) 0 (0.0%) 1 (50.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 1 (0.3%) 0 (0.0%) 1 (2.8%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Unknown 1 (0.3%) 0 (0.0%) 1 (2.8%) 0 (0.0%) 0 (0.0%) 
*Percentages may not sum to 100 due to rounding. 

 
  



2019 ANNUAL REPORT HAZING PREVENTION AND RESPONSE IN THE ARMED FORCES 
 

80 

 
J. COMPLAINANT CHARACTERISTICS ASSOCIATED WITH FY 2017 SUBSTANTIATED HAZING 

ALLEGATIONS 

Service/Component DoD Army Navy Marine Corps Air Force 

Female Complainants by Pay Grade 30 4 2 23 1 

E1-E4 26 (86.7%) 3 (75.0%) 2 (100.0%) 21 (91.3%) 0 (0.0%) 

E5-E6 2 (6.7%) 0 (0.0%) 0 (0.0%) 2 (8.7%) 0 (0.0%) 

E7-E9 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 1 (3.3%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 1 (100.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 1 (3.3%) 1 (25.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Male Complainant by Pay Grade 333 13 15* 303 2 

E1-E4 316 (94.9%) 11 (84.6%) 7 (46.7%) 297 (98.0%) 1 (50.0%) 

E5-E6 14 (4.2%) 2 (15.4%) 6 (40.0%) 6 (2.0%) 0 (0.0%) 

E7-E9 1 (0.3%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 1 (50.0%) 

WO1-WO5 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O1-O3 1 (0.3%) 0 (0.0%) 1 (0.7%) 0 (0.0%) 0 (0.0%) 

O4-O6 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

O7-O10 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Civilian 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

DoD Government Contractor 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 0 (0.0%) 

Non-DoD 1 (0.3%) 0 (0.0%) 1 (0.7%) 0 (0.0%) 0 (0.0%) 

Complainants of Unknown Gender by 
Pay Grade 4 2 1 1 0 

E7-E9 1 (25.0%) 0 (0.0%) 1 (100.0%) 0 (0.0%) 0 (0.0%) 

Unknown 3 (75.0%) 2 (100.0%) 0 (0.0%) 1 (100.0%) 0 (0.0%) 
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K. RELATIONSHIP OF OFFENDER(S) TO COMPLAINANT(S) FOR FY 2017 SUBSTANTIATED 

COMPLAINTS7 

Service/Component DoD Army Navy Marine Corps Air Force 

Working Relationship 1,357 68* 29* 1,257 3* 

Chain of command 732 (53.9%) 29 (42.6%) 9 (31.0%) 693 (55.1%) 1 (33.3%) 

Co-worker 571 (42.1%) 26 (38.2%) 16 (55.2%) 529 (42.1%) 0 (0.0%) 
Higher rank/grade not in chain of 
command 46 (3.4%) 9 (13.2%) 1 (3.4%) 35 (2.8%) 1 (33.3%) 

Subordinate 3 (0.2%) 1 (1.5%) 1 (3.4%) 0 (0.0%) 1 (33.3%) 

Other  1 (0.1%) 0 (0.0%) 1 (3.4%) 0 (0.0%) 0 (0.0%) 

Unknown 4 (0.3%) 3 (4.4%) 1 (3.4%) 0 (0.0%) 0 (0.0%) 

Gender Relationship 1,357* 68* 29 1,257 3 

Same gender 1,189 (87.6%) 59 (86.8%) 27 (93.1%) 1,100 (87.5%) 3 (100.0%) 

Different gender 161 (11.9%) 5 (7.4%) 2 (6.9%) 154 (12.3%) 0 (0.0%) 

Unknown 7 (5.2%) 4 (5.9%) 0 (0.0%) 3 (0.2%) 0 (0.0%) 
*Percentages may not sum to 100 due to rounding. 
 
 
L. FY 2017 POPULATION STRENGTH BY STATUS 

Service/Component DoD Army Navy Marine Corps Air Force 

Military Status       

Active Duty 1,283,466 464,747 319,077 183,800 315,842 

Civilian 638,927 255,728 190,431 18,025 174,743 

Reserve and Guard (Selected) 812,604 539,220 61,128 38,707 173,549 

Guard (Selected) 446,646 341,592 - - 105,054 

Reserve (Selected) 365,959 197,628 61,128 38,707 68,496 
Note: Strength is calculated by averaging monthly strength provided by Defense Manpower Data Center (DMDC).  DoD civilian Strength 
does not include OSD civilians.  Data from Force Risk Reduction (FR2) as of September 2019. 
 

                                                 

7 One Navy complaint had no relationship as there was no complainant reported, but there were six offenders involved. 
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Summary of Demographic Information for FY 2017 Substantiated Offenders (Updated FY 
2017 data provided in FY 2019 Data Call)  
 

FY 2017 MALE 
Substantiated Offenders 
by Pay Grade                                   

DoD Army Navy Marine Corps Air Force 
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Pay Grade 

E1-E4 229 2 231 13 0 13 15 0 15 201 2 203 0 0 0 

E5-E6 78 5 83 6 0 6 16 0 16 55 5 60 1 0 1 

E7-E9 21 2 23 8 2 10 3 0 3 10 0 10 0 0 0 

W1-W5 1 0 1 1 0 1 0 0 0 0 0 0 0 0 0 

O1-O3 1 0 1 1 0 1 0 0 0 0 0 0 0 0 0 

O4-O6 1 1 2 0 1 1 0 0 0 0 0 0 1 0 1 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 

TOTAL 332 10 342* 29 3 32 35 0 35* 266 7 273 2 0 2 
* There was one male DoD civilian offender reported by Navy who is not included in this table. 
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FY 2017 MALE Substantiated 
Offender(s) by Race, Ethnicity, 
and Age              
 

DoD   Army Navy Marine Corps Air Force 
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Race 

American Indian or Alaska Native 4 0 4 0 0 0 3 0 3 1 0 1 0 0 0 

Asian 3 0 3 0 0 0 0 0 0 3 0 3 0 0 0 

Black or African American 34 0 34 0 0 0 2 0 2 32 0 32 0 0 0 
Native Hawaiian or Other Pacific 
Islander 6 0 6 0 0 0 3 0 3 3 0 3 0 0 0 

White 26
1 7 268 16 0 16 24 0 24 22

1 7 22
8 0 0 0 

Multi-Racial 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

Unknown 23 3 26 13 3 16 3 0 3 5 0 5 2 0 2 

Ethnicity 

Hispanic 49 0 49 0 0 0 0 0 0 49 0 49 0 0 0 

Non-Hispanic 21
9 5 224 15 0 15 1 0 1 20

3 5 20
8 0 0 0 

Unknown 64 5 69 14 3 17 34 0 34 14 2 16 2 0 2 

Age  

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 22
7 2 229 0 0 0 3 0 3 22

4 2 22
6 0 0 0 

26 – 35 years 32 5 37 0 0 0 0 0 0 32 5 37 0 0 0 

36 – 45 years 9 0 9 0 0 0 0 0 0 9 0 9 0 0 0 

46 – 55 years 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

56 – 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 63 3 66 29 3 32 32 0 32 0 0 0 2 0 2 

TOTAL Offenders 33
2 10 342

* 29 3 32 35 0 35
* 

26
6 7 27

3 2 0 2 

* There was one male DoD civilian offender reported by Navy who is not included in this table. 
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FY 2017 FEMALE 
Substantiated Offender(s) 
by Pay Grade                                   
  

DoD Army Navy Marine Corps Air Force 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

Pay Grade 

E1-E4 6 0 6 0 0 0 0 0 0 6 0 6 0 0 0 

E5-E6 5 0 5 2 0 2 0 0 0 2 0 2 1 0 1 

E7-E9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Offenders 11 0 11 2 0 2 0 0 0* 8 0 8 1 0 1 
* There was one female US civilian offender reported by Navy who is not included in this table. 
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FY 2017 FEMALE Substantiated 
Offender(s) by Race, Ethnicity, and 
Age                      
  

DoD Army Navy Marine 
Corps Air Force 
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Race 

American Indian or Alaska Native 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

Asian 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

Black or African American 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 
Native Hawaiian or Other Pacific 
Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

White 6 0 6 0 0 0 0 0 0 6 0 6 0 0 0 

Multi-Racial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown  3 0 3 2 0 2 0 0 0 0 0 0 1 0 1 

Ethnicity 

Hispanic 2 0 2 0 0 0 0 0 0 2 0 2 0 0 0 

Non-Hispanic 6 0 6 0 0 0 0 0 0 6 0 6 0 0 0 

Unknown  3 0 3 2 0 2 0 0 0 0 0 0 1 0 1 

Age 

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 7 0 7 0 0 0 0 0 0 7 0 7 0 0 0 

26 – 35 years 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

36 – 45 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

46 - 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 - 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 3 0 3 2 0 2 0 0 0 0 0 0 1 0 1 

TOTAL Offenders 11 0 11 2 0 2 0 0 0* 8 0 8 1 0 1 
* There was one female US Civilian offender reported by Navy who is not included in this table. 
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Summary of Demographic Information for FY 2017 Substantiated Complainants (Updated 
FY 2017 data provided in FY 2019 Data Call) 
 

FY 2017 MALE 
Substantiated 
Complainant(s) by Pay 
grade                            
 

DoD Army Navy Marine Corps Air Force 
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Pay grade 

E1-E4 306 10 316 10 1 11 7 0 7 288 9 297 1 0 1 

E5-E6 13 1 14 1 1 2 6 0 6 6 0 6 0 0 0 

E7-E9 1 0 1 0 0 0 0 0 0 0 0 0 1 0 1 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 1 0 1 0 0 0 1 0 1 0 0 0 0 0 0 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Complainants 321 11 332* 11 2 13* 1
4 0 14* 294 9 303* 2 0 2 

* There were three complainants of unknown gender (one reported by Army, one by Marine Corps, and one by Navy) who are not 
included in these tables. In addition, there was one US civilian male complainant reported by the Navy and one anonymous 
complainant reported by the Army with unknown Service, component, and gender who are not included in these tables.     
NOTE: One Navy complaint has no complainant.  
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FY 2017 MALE Substantiated 
Complainant(s) by Race, 
Ethnicity, and Age                      
  

DoD Army Navy Marine Corps Air Force 
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Race 
American Indian or Alaska 
Native 3 1 4 0 0 0 0 0 0 3 1 4 0 0 0 

Asian 5 0 5 0 0 0 3 0 3 2 0 2 0 0 0 

Black or African American 31 1 32 1 0 1 1 0 1 29 1 30 0 0 0 
Native Hawaiian or Other 
Pacific Islander 2 0 2 0 0 0 0 0 0 2 0 2 0 0 0 

White 268 7 275 5 0 5 9 0 9 254 7 261 0 0 0 

Multi-Racial 3 0 3 0 0 0 0 0 0 3 0 3 0 0 0 

Unknown 9 2 11 5 2 7 1 0 1 1 0 1 2 0 2 

 Ethnicity 

Hispanic 71 1 72 1 0 1 0 0 0 70 1 71 0 0 0 

Non-Hispanic 230 8 238 6 0 6 0 0 0 224 8 232 0 0 0 

Unknown 20 2 22 4 2 6 14 0 14 0 0 0 2 0 2 

Age 

< 18 years 1 0 1 0 0 0 0 0 0 1 0 1 0 0 0 

18 – 25 years 285 8 293 0 0 0 1 0 1 284 8 292 0 0 0 

26 – 35 years 8 1 9 0 0 0 0 0 0 8 1 9 0 0 0 

36 – 45 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

46 - 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 - 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 27 2 29 11 2 13 13 0 13 1 0 1 2 0 2 

TOTAL Complainants 321 11 332* 11 2 13* 14 0 14* 294 9 303* 2 0 2 
* There were three complainants of unknown gender (one reported by Army, one by Marine Corps, and one by Navy) who are not 
included in these tables. In addition, there was one US civilian male complainant reported by the Navy and one anonymous 
complainant reported by the Army with unknown Service, component, and gender who are not included in these tables.                         
NOTE: One Navy complaint has no complainant.   
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FY 2017 FEMALE 
Complainant(s) by Pay 
Grade as of the Data Call                             
  

DoD Army Navy Marine Corps Air Force 
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Pay Grade 

E1-E4 25 1 26 2 1 3 2 0 2 21 0 21 0 0 0 

E5-E6 2 0 2 0 0 0 0 0 0 2 0 2 0 0 0 

E7-E9 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

W1-W5 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O1-O3 1 0 1 0 0 0 0 0 0 0 0 0 1 0 1 

O4-O6 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

O7-O10 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

TOTAL Complainants 28 1 29* 2 1 3* 2 0 2* 23 0 23* 1 0 1 
* There was one DoD civilian female complainant reported by the Army who is not included in these tables. There were three 
complainants of unknown gender (one reported by Army, one by Marine Corps, and one by Navy) who are not included in these 
tables. In addition, there was one anonymous complainant reported by the Army with unknown Service, component, and gender 
who are not included in these tables.     
NOTE: One Navy complaint has no complainant. 
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FY 2017 FEMALE Substantiated 
Complainant(s) by Race, Ethnicity, and 
Age                           
  

DoD Army Navy Marine Corps Air 
Force 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e  

R
es

er
ve

 / 
G

ua
rd

 

T
O

T
A

L
 

A
ct

iv
e  

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e 

D
ut

y 

R
es

er
ve

 

T
O

T
A

L
 

A
ct

iv
e  

R
es

er
ve

 
T

O
T

A
L

 

Race 

American Indian or Alaska Native 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Asian 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Black or African American 3 0 3 0 0 0 0 0 0 3 0 3 0 0 0 

Native Hawaiian or Other Pacific Islander 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

White 20 0 20 0 0 0 1 0 1 19 0 19 0 0 0 

Multi-Racial 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown  5 1 6 2 1 3 1 0 1 1 0 1 1 0 1 

Ethnicity 

Hispanic 8 0 8 0 0 0 0 0 0 8 0 8 0 0 0 

Non-Hispanic 15 0 15 0 0 0 0 0 0 15 0 15 0 0 0 

Unknown 5 1 6 2 1 3 2 0 2 0 0 0 1 0 1 

Age 

< 18 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

18 – 25 years 24 0 24 0 0 0 1 0 1 23 0 23 0 0 0 

26 – 35 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

36 – 45 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

46 - 55 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

56 - 65 years 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 

Unknown 4 1 5 2 1 3 1 0 1 0 0 0 1 0 1 

TOTAL Complainants 28 1 29* 2 1 3* 2 0 2* 23 0 23* 1 0 1 
* There were three complainants of unknown gender (one reported by Army, one by Marine Corps, and one by Navy) who are not 
included in these tables. In addition, there was one US civilian male complainant reported by the Navy and one anonymous 
complainant reported by the Army with unknown Service, component, and gender who are not included in these tables.    NOTE: 
One Navy complaint has no complainant. 
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XIII.    List of Acronyms  

AA   Administrative Action 
ACTS   Automated Case Tracking System 
AFI   Air Force Instruction 
AF IG                          Air Force Inspector General 
CA   Convening Authority 
CCA   Command Climate Assessment 
CCS   Command Climate Specialist 
CID   Criminal Investigation Command 
CMC                           Command Master Chief  
CMEO   Command Managed Equal Opportunity 
CNO   Chief of Naval Operations 
CO   Commanding Officer 
CONUS  Continental United States 
CRT   Command Resilience Team 
DASH   Discrimination and Sexual Harassment 
DEOCS  DEOMI Organizational Climate Survey  
DEOMI  Defense Equal Opportunity Management Institute 
DEORG  Defense Equal Opportunity Reform Group 
DMDC  Defense Manpower Data Center 
DoD   Department of Defense 
DoDI   Department of Defense Instruction 
DON                           Department of the Navy   
EO   Equal Opportunity 
EOA   Equal Opportunity Advisor 
EOR                            Equal Opportunity Representative  
FR2   Force Risk Reduction 
FSA   Full Speed Ahead 
FY   Fiscal Year 
GCM   General Court-Martial 
GMT   General Military Training 
IG   Inspector General 
IGMC   Inspector General of the Marine Corps 
MCO   Marine Corps Order 
MEO   Military Equal Opportunity 
NAVADMIN              Naval Administrative Message 
NAVPERS  Navy Personnel 
NDAA   National Defense Authorization Act  
NIMS   Not in My Squad 
NNPTC  Naval Nuclear Power Training Command 
NJP   Non-Judicial Punishment 
ODEI   Office of Diversity, Equity, and Inclusion 
OMPF                         Official Military Personnel File 
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OPNAVINST  Office of the Chief of Naval Operations Instruction 
OPREP  Operational Report 
OSD   Office of the Secretary of Defense 
OUSD(P&R)  Office of the Under Secretary of Defense for Personnel and Readiness 
PAC   Prohibited Activities and Conduct 
PII                               Personally Identifiable Information 
PME                            Professional Military Education  
R.C.M.   Rule for Courts-Martial 
SECNAVINST Secretary of the Navy Instruction 
SMA   Sergeant Major of the Army 
SME                            Subject Matter Expert 
SpCM   Special Court-Martial 
SuCM   Summary Court-Martial 
USD(P&R)                 Under Secretary of Defense for Personnel and Readiness  
U.S.C   United States Code 
VNAP                         Victim and Witness Assistance Program 
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